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Defining ‘pay’, ‘equal work’, ‘equal pay for work of equal value
(IE, SE, NL)

Combating segregation in education and at work
(DE)

Pay transparency legislation
(SE)
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Wage gap calculators
(DE)

Collective bargaining
(BE, DE, FI, FR, SE)
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Gender-neutral job evaluation
(FR)

Strong national equality bodies
(NL)

Tackling the ‘care penalty’ - programmes for returnees

/®

to the labour market
(UK)

Business certification schemes A\
(CY)

Research, monitoring and awareness-raising campaigns
(SE, DE)
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