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Note: The EU gender-based violence survey was carried out jointly by Eurostat, the EU Fundamental Rights Agency (FRA), and the European Institute for
Gender Equality (EIGE) - the three organisations responsible for official statistics, human rights, and gender equality within the European Union.

The EU gender-based violence campaign is designed and implemented by EIGE and FRA.
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31 % OF WOMEN ARE
VICTIMS OF SEXUAL
HARASSMENT AT WORK.
IT SHOULD BE ZERO.

EMPLOYERS HAVE THE
POWER TO CHANGE IT.




Ever-working women who have experienced
sexual harassment at work (%)
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. Disclosing experiences of

sexual harassment at
work [SHW] is influenced
by how societies perceive,
define, and talk about
violence against women,
including sexual
harassment.

For this reason, the
figures should be seen
as an indication, with the
actual prevalence likely
being higher.
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EENGENDER-BASED
I/ | OLEN |
I U R/ E Y

EXPERIENCE SEXUAL HARASSMENT AT WORK

-

more likely:

Young women, aged 18
to 29*

*compared to women
aged 65-74
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» more likely:

Women with a
tertiary degree*

*compared to women
with lower education

@ more likely:

Women
with a fixed-ter
contract®

*compared to women
with a permanent
contract



SEXUAL HARASSMENT AT WORK HAPPENS —
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IN PERSON AND ONLINE TOO — R

Women who experienced cyber sexual harassment (of all working women), %
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Violence using messaging apps B Violence using social media ® Violence using online tools
In many cases,

20 online sexual
harassmentis a
continuation of
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SHW experienced
in real life and can
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SEXUAL HARASSMENT AT
WORK IS A GENDER ISSUE
DRIVEN BY THOSE MEN
WHO FEEL ENTITLED TO
SEXUALISE WOMEN.




e Unwanted behaviours take different forms,
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m=mmmvo55c2 harm victims’ dignity and create a toxic work
environment

24.8%

Inappropriate
advances on
ocial media

Sexual jokes
and remarks

Suggestions
for sexual
activity

Inappropriate
suggestions
for a date

Unwanted
physical
contact

Staring or
leering

Sexually
explicit emails

Sexually
explicit images
or videos

Threatening in
connotation
with sexual

or messages




Women experiencing this form of —
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violence predominantly indicate a man as B— (O C
the perpetrator

Male co-worker

Male Other male work contact
perpetrators

88.3 %
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Out of all women who experienced sexual harassment at work by a male perpetrator (%)
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VICTIMS NEED MORE

SUPPORT, INCLUDING
SAFE-REPORTING




SEXUAL HARASSMENT AT WORK REMAINS E—
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Women who have experienced sexual harassment at work and have shared their
experience, sought support or reported it, EU-27 (%)

Barriers to formal reporting can
Unofficial (colleague, cllos)e person or someone _ 78.0 include:
else

©) fear of retaliation

Official body (support/health/social service or

concerns about not
police or officials at work)

being believed

© Notknowing what will
especially for young people,

who often have less secure

0 10 20 30 40 50 60 70 80 90 :
jobs.
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DEDICATED DEPARTMENTS / CONTACT PERSONS
CAN HELP, BUT ARETOO RARE

Awareness of the availability of a contact person or department at work to which experiences of sexual harassment
can be reported by the EU Member States and the EU-27 average (%)
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*Results for the Netherlands and the EU-27 are calculated by Eurostat.
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31.5 % of women
employed at the time of
the survey were aware of
a contact person or
department in their
organisation where sexual
harassment at work could
be reported.

The greater the awareness
of a contact person, the
more likely women are
to know where to seek
help.
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EMPLOYERS CAN
DRIVE CHANGE




STEPS IN ADDRESSING SEXUAL
HARASSMENT AT WORK

Adopt CLEAR POLICIES on what constitutes SHW,
how the organisation prevents it from happening,
protects employees and deals with perpetrators.

Facilitate SAFE REPORTING with no fear of retaliation -
including third-party reporting coming from witnesses.

Commit to a ZERO-tolerance culture - internally, for
the employees, but publicly as well, for the clients.
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RESOURCES ARE AVAILABLE

EU institutions
EIGE's Stop Sexism at Work Guide

Businesses

EU-OSHA’s online risk assessment tools help
address harassment and violence in the
workplace

Universities and research
organisations

ERA’ Code of Conduct for Zero Tolerance
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Support materials for ZERO tolerance

Dedicated
@ webpage to

consult

Social media
@ posts for

inspiration

Employers’
package to use

POSTER
SLIDE DECK MESSAGES &
—— VISUALS
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EEEEEE an Institute for
@ Gender Equality
THIS workplace
says NO to sexual  {HIFRA
harassment

Clear policies.
Safe reporting.
Zero tolerance.
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It's time to reinforce our
collective stand against
sexual harassment at
work!
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