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Gender equality in focus

Gender Equality Index 2019:
Still far from the finish line

With a score of 67.4 out of 100, the EU still has a lot of room for improvement.
Progress continues at a snail’s pace, with the score increasing only one point
since the 2017 edition. The awards for the biggest improvers go to Portugal and
Estonia. Read more here and explore the results for your country here. If you
missed our conference earlier this month, you can watch the web stream
recordings available in English, French and German here  
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North Macedonia’s score of 62 points out of
100 is not far behind the EU average. In the
domain of power, the country even scores
better than the EU. North Macedonia is the
second EU candidate country to produce a
national Gender Equality Index. Serbia
published their first Index in 2016. Find more
interesting facts here.

EIGE is happy to welcome two new faces to its
management team. Carlien Scheele has been
appointed as EIGE's next Director and is
expected to take up her position on 1 February
2020. Maruša Gortnar started as our new
Head of Operations on 1 October. Read more
about our new colleagues here.

Laura Albu represents the European Women’s
Lobby (EWL) in our Experts’ Forum. She has
been a member of the EWL’s Executive
Committee since 2014. For over 15 years, she
has been promoting legislation related to
violence against women and conflict
resolution in her home country Romania. See
all our Experts' Forum members here.
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Dig deeper into the gender equality situation in
Europe and in your country. Find out where
your country stands, which areas have
improved and where there is still room for
improvement. Read more in our country
factsheets here.

Sexist behaviour impacts staff engagement
and performance, affects job satisfaction and
leads to higher staff turnover. To stop sexism
at work, we are developing a handbook that
offers practical tools to tackle it. It will be
ready next year. In the meantime, see our
gender-sensitive communication toolkit to
help make your documents more inclusive.

October definition: work-life balance 

This refers to achieving balance between not
only domestic tasks and caring for dependent
relatives, but also extracurricular
responsibilities or other important life
priorities. Read the full definition and more in
our Glossary and Thesaurus

New Publications

Gender Equality Index country factsheets

Good to know

Upcoming: EIGE’s handbook to combat sexism at work

Let’s talk gender!
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19 November 2019
Power Up for more Gender Equality & Gender
Mainstreaming Conference
Brussels

Have you run projects on gender equality? Do
you have solid experience in processing
statistical data? If so, this position might be
for you. Check the conditions and make sure
to apply before 4 November 2019, 13.00 EET.
More details

Upcoming events

Join our team
Seconded National Expert - Research Statistics Indices
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