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The European Institute for Gender Equality (EIGE) is an autonomous body of the European Union, established to contribute to and strengthen the promotion of gender equality, including gender mainstreaming in all EU policies and the resulting national policies, and the fight against discrimination based on sex, as well as to raise EU citizens’ awareness of gender equality.



Equality between women and men is a fundamental right, common principle and core value of the European Union. Therefore ‘Making equality between women and men a reality for all Europeans and beyond’ is the vision of the European Institute for Gender Equality, (EIGE).



To make this vision a reality, EIGE was created to become the knowledge centre and the front-runner in developing reliable evidence, collecting knowledge, sharing useful experiences and expertise on gender equality. The European Institute for Gender Equality started operating in 2010.



What is the context of EIGE’s work?



Although equality between women and men has been one of the fundamental 
principles of the European Union since the very beginning, there is still a clear and demonstrated democratic deficit with regard to women’s involvement in EU policy-making. Despite strong commitments from the EU bodies and the Member States, the European Union is only half way towards gender-equal society.



As an autonomous body, EIGE operates within the framework of European Union policies and initiatives. The European Parliament and the Council of the European Union defined the grounds for the Institute’s objectives and tasks in its Founding Regulation and assigned it the central role of addressing the challenges of and promoting gender equality between women and men across the European Union.




The Institute’s vision is: Making equality between women and men a reality for all Europeans and beyond.



And its mission is: To become the European knowledge centre on gender equality issues
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Vice-President of the European Commission V. Reding, President of Lithuania D. Grybauskaitė, President of the European Parliament M. Schulz during the opening ceremony of the EU House, May 2013.



In order to support better-informed policy-making we are contributing to the promotion of equality between women and men in Europe through delivering high-level expertise to the European Commission, the Member States, Enlargement countries and the European Parliament.



The planning and implementation of all EIGE’s activities is based on a coherent approach that involves collecting, analysing and processing information on gender equality in Europe in order to actively disseminate it. This enables the Institute to carry out its mission of becoming the European knowledge centre on gender equality issues, an independent source of information and knowledge on gender equality.



The Institute is governed by a Management Board consisting of eighteen representatives from the Member States and one representative from the European Commission. The Institute’s Experts’ Forum supports EIGE as an advisory body.



To ensure synergies, avoid duplication and increase the effectiveness of its work, the Institute has established a close relationship and cooperation with relevant EU agencies. Moreover, in the first EU House of its kind, EIGE, the Representation of the European Commission and the Information Office of the European Parliament share premises on Gedimino Prospectus, Vilnius.
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In short, EIGE is collecting, analysing, processing and disseminating data and information on gender equality issues, whilst at the same time making them comparable, reliable and relevant for the users.



Reviewing the implementation of the Beijing Platform for Action in the EU Member States



One of the tasks of EIGE is to support the Presidencies of the Council of the EU in reviewing and developing indicators established under the Beijing Platform for Action in the critical areas of concern. The Beijing Platform for Action is the UN-level commitment taken on by the EU in 1995. Since 2010, EIGE has published four reports on the specific areas of concern of the Beijing Platform for Action, delivering the first EU-wide comparable and reliable data for BPfA and developing the first EU-wide gender indicators in the areas of environment and media.




	‘Review of the Implementation of the Beijing Platform for Action in the area F: Women and the Economy’ Report and the Main Findings developed in support to the Polish presidency of the EU Council, 2011.

	‘Review of the Implementation in the EU of area K of the Beijing Platform for Action: Gender Equality and Climate Change’ Report and Main Findings developed in support to the Danish Presidency of the EU Council, 2012.

	‘Review of the Implementation of the Beijing Platform for Action in the EU Member States: Violence against Women – Victim Support’, Report and Main Findings developed in support to the Cypriot Presidency of the EU Council, 2012.

	‘Review of the implementation of the Beijing Platform for Action in the EU Member States: Women and the Media – Advancing gender equality in decision-making in media organisations’, Report and Main Findings developed in support to the Irish Presidency of the EU Council, 2013.





EIGE’s latest report: Women and the Media – Advancing gender equality in decision-making in media organisations’ presents for the first time reliable and comparable EU data on women and men in decision making in media organisations. It also introduces the first EU-level indicators for monitoring the implementation of the area of Women and the Media of the Beijing Platform for Action in the EU Member States.



The main findings of this report reveal that the media sector in the EU Member States continues to be male-dominated and that the proportion of women involved in top-level decision making in media organisations is still extremely low despite the fact that women make up nearly half the workforce and account for more than half tertiary level graduates for media-related careers. Persistent patterns of inequality in the form of under-representation, glass ceiling and gender pay gap remain still firmly embedded within the media sector. The report also highlights the importance of internal policies on gender equality in media organisations such as gender equality plans, diversity policies and codes of conduct which exist in just over a quarter of media organisations.
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Pauline M. Moreau, Head of the Gender Equality Division and currently the Chair of EIGE’s Management Board at the Journalist Thematic Network meeting during which EIGE’s report on women and the media was presented, Dublin, June 2013.



On the basis of this report, the Employment, Social Policy, Health and Consumer Affairs Council (EPSCO) has adopted Conclusions on ‘Advancing Women’s Roles as Decision-Makers in the Media’ and took note of the first indicators, at the same time calling for increasing the number of women in decision-making in the media industry.



EIGE’s database on Beijing indicators: ‘Women and men in the EU. Facts and figures.’



To support the monitoring of the implementation of the BPfA in the EU and to promote the visibility of the Beijing Indicators, EIGE launched a database 
‘Women and men in the EU − facts and figures’. It offers decision-makers, statisticians, researchers and gender equality experts a coherent and user-friendly centralised source of sex-disaggregated data and gender statistics in all critical areas of concern of BPfA. The database is regularly updated − at the end of 2012 it contained 47 indicators providing information on 10 out of 12 critical areas of the BPfA.



	EIGE against gender-based violence
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Gender-based violence remains one of the most pervasive women’s human rights violations of our time. In the EU, 9 out of 10 victims of intimate partner 
violence are women. It harms not only women alone but entire families, communities and the whole society. Gender-based violence reflects and reinforces inequalities between women and men and remains a major problem in the European Union. In the recent years, EU bodies and institutions strengthened their commitment to fighting GBV.



In order to facilitate effective actions and evidence-based policy-making in the area of gender-based violence, there has been an urgent need for comparable data on this issue in the 28 EU Member States. EIGE aims to support policy makers and all relevant institutions in their efforts to combat and prevent gender-based violence, by providing them with reliable and comparable data and information. Therefore, since 2010 EIGE has carried out several ground-breaking studies and collected data and resources related to gender-based violence. EIGE’s work in relation to gender-based violence so far is detailed below.



Female genital mutilation



EIGE’s ‘Study to map the current situation and trends of female genital mutilation in 27 EU Member States (MS) and Croatia’ was conducted on the request of Viviane Reding, the Vice-President of the European Commission. The results of the project include the published report presenting main findings of the research and the recommendations and country fact sheets presenting the situation related to FGM in the EU-27 and Croatia. The research also allowed for the collection of:


	Methods and support tools in the area of  FGM

	Good practices in combating FGM – organised around the following areas: prevention, protection, pros-ecution. Support services and partnership. 
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EIGE’s campaign on Facebook: Men against violence against women



Domestic violence



Collection of resources related to domestic violence. In 2012, EIGE conducted a study on ‘Collection of methods, tools and good practices in the field of domestic violence (as described by area D of Beijing Platform for Action)’. It developed a collection of 
resources, methods and tools and good practices on prevention and protection from domestic violence. The study focused on three main areas: gender training, awareness-raising and victims’ support services. The database on Methods and tools on protection and prevention of domestic violence and the collection of Good practices in combating domestic violence are organised according to these three areas. The methods and tools have been collected through interviews and questionnaires with stakeholders in 27 EU Member States and Croatia as well as with the support of national experts in each country.



	Gender Equality Index
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Launched in June 2013, the Gender Equality Index gives the first ever synthetic measure of gender equality and comprehensive map of gender gaps in the EU and Member States. The Gender Equality Index offers policy makers and other stakeholders facts and evidence to improve policies and fasten the process of achieving a gender equal Europe and to strengthen the commitment to the core values of the EU.



The Gender Equality Index consists of six core domains: work, money, knowledge, time, power and health, and two satellite domains: intersecting inequalities and violence. The Gender Equality Index reveals the fact that the European Union is only half way towards a gender-equal society. Despite 50 years of gender equality policy at the EU level, an average EU score is only 54 (where 1 stands for total gender inequality and 100 for full gender equality). The biggest gender gaps are in the area of power, with an average score of only 38 at the EU level and wide differences in the proportion of women and men in decision making across the EU-27. Gender gaps exist also in the area related to the distribution of time. This is due to the fact that women’s participation in the labour market is limited because of their disproportionate involvement in caring roles.



[image: img011]

Virginija Langbakk, Director of EIGE at the Gender Equality Index launch conference in Brussels, June 2013



The Gender Equality Index shows wide differences between women and men in this area, with an average score of only 39 at the EU level – well below half way towards gender equality.



The Gender Equality Index was initiated by the European Commission’s proposal to introduce an assessment tool on gender equality, Roadmap for Equality between Women and Men 2006−2010. It was subsequently included as a task of EIGE in the action plan of the Commission’s Strategy for Equality between Women and Men 2010−2015.



You can access the Gender Equality Index at: 
http://eige.europa.eu/content/gender-equality-index
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What is gender mainstreaming?



Mainstreaming a gender perspective is the process of assessing the implications for women and men of any planned action, including legislation, policies or programmes, in all areas and at all levels. It is a strategy for making women's as well as men's concerns and experiences an integral dimension of the design, implementation, monitoring and evaluation of policies and programmes in all political, economic and societal spheres so that women and men benefit equally and inequality is not perpetuated.
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The ultimate goal of this process is to achieve gender equality (United Nations, 1997). In the context of EU policy-making, gender mainstreaming has been a policy priority since 1996. In 1999, it was embedded in the Treaty of Amsterdam and became a binding legal basis for its implementation at the EU level.
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Gender training - tool for gender equality



One of the main reasons for a patchy and scattered implementation of the principles of gender mainstreaming across the EU is a lack of understanding of the principles in tandem with the lack of skills to apply them. Very often policy commitment to gender mainstreaming does not lead to understanding of the competences essential to its implementation. Specific, focused training in the area of ‘gender training’ as one of the most commonly used tools, has a central role in building the capacity of policy makers to fulfil their commitments to gender mainstreaming.
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Research into the use of gender training in the EU and contributing to capacity development for gender mainstreaming is a priority area for EIGE. Thus, in 2012−2013, EIGE implemented a project on gender training in the European Union. The research results, collected resources, good practices and recommendations are available online on EIGE’s website:

	EIGE’s Gender Training resources database contains useful materials, guidelines, tested practices, ideas, suggestions and tips on how to implement gender mainstreaming and how to train relevant actors.

	The Gender Trainers database features up-to-date profiles of gender trainers and organisations offering gender training across the European Union.





‘There is a need for continuity in implementing gender mainstreaming throughout sectorial policies, which is difficult to ensure if the critical mass of public servants is not trained in gender issues.’ (Maruša Gortnar, Government Office for Equal Opportunities, Slovenia)



Good practices in gender mainstreaming



What do we mean by a ‘good practice’ in gender mainstreaming? A good practice can be defined as a practice that, upon evaluation, demonstrates success and has produced impact which is reputed ‘good’. Documenting good practices entails recording positive steps made towards achieving gender equality, providing operational steps to implement gender mainstreaming strategies and to enhance capacity building and mutual learning among stakeholders.



EIGE has developed an approach and criteria to identify, assess and disseminate good practices in various areas of its work. In the period between 2011/2014, EIGE has collected and will continue to collect good practices in the following areas:

	gender mainstreaming,

	gender training,

	female genital mutilation,

	domestic violence,

	women and the media,

	female entrepreneurship (focusing on youth),

	reconciliation of work, family and private life.





The focus on good practices supports EIGE’s work in building and developing cooperation and networking with stakeholders involved in the design and implementation of gender mainstreaming strategies and gender equality policies and practices.



Men and gender equality



The debates on how to engage more men into gender equality initiatives and how gender inequality affects different groups of men have been present for at least a decade in Europe. Some of the European Union Member States countries have incorporated men’s policies into wider gender equality policies framework. However, these developments across Europe are rather uneven.



The role of men in promoting gender equality has increasingly become the subject of studies and gender policies in the EU. The European Commission’s Roadmap for Equality between Women and Men 2006-2010 stresses the need for men to be more involved in care activities. The Strategy for Equality between Women and Men 2010-2015 states that gender equality needs active contribution, support and participation of men and policies should also address gender-related inequalities that affect boys/men such as literacy rates, early school leaving and occupational health.
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EIGE recognises the importance on working in the area of men and gender equality. In 2012, the Institute presented the study on The Involvement of Men in Gender Equality Initiatives and made available on its website the Database on Men and Gender Equality Organisations.



The Institute will integrate men's perspective in its key activities, highlighting the engagement of men in supporting gender equality, for example by presenting men's work for gender equality in EIGE's Women and Men of Europe Resource Pool. Additionally, EIGE will continue its awareness-raising activities in this field through online discussions, campaigns on social media, meetings, interviews, etc.



Benefits of gender equality



In April 2013, EIGE launched a study on the Benefits of Gender Equality. By focusing the debate on the benefits of gender equality, EIGE seeks to support more effectively the advocacy for a broader inclusion of gender equality on the political agenda across the Member States of the EU. This is particularly important during these times of economic and social crisis.




The study will analyse concepts and definitions, key components and the rationale behind gender equality policy-making and related initiatives in the EU. Furthermore, it will explore what types of evidence on the benefits of gender equality can support informed policy-making and contribute to a public debate on the European economic and social model.



Instruments for Pre-Accession Assistance (IPA)



Providing information to the EU Institutions on gender equality and gender mainstreaming in the candidate countries and potential candidates is one of the tasks assigned to EIGE. In 2013, EIGE was asked to participate in the Instrument for Pre-Accession Assistance (IPA) and the Institute commenced a project Preparatory Measures for the participation of candidate countries and potential candidates in EIGE's work. The main objective of this work is to strengthen the capacity of candidate countries and potential candidates to comply with the EU policies in the field of gender equality. This is a pilot project which is used to establish contacts, assess the needs and expectations of candidate countries and potential candidates, and explore the ways of cooperation with EIGE in the future.



	[image: img018]	EIGE’s Resource &
 Documentation Centre (RDC)





EIGE’s RDC long-term objective is to gather institutional memory of all gender equality work at the EU and Member State level and to make it accessible to all, actively fostering cooperation between gender equality actors across the EU. The ultimate goal is to make the right gender equality-related knowledge available at the right time to the right actors.



EIGE’s Resource and Documentation Centre (RDC) is built around three main functions:


	compiling, organising and making available, through a single access point, a trove of gender equality-related resources that were, until now, scattered across a multitude of sources;

	disseminating the new knowledge and resources produced by the Institute itself;

	providing an online collaborative platform where decision makers, experts and other stakeholders in the field can debate on gender equality and share their expertise and resources in this field.





EIGE’s RDC has built three main instruments to accomplish these goals:




	Online and physical library

	Knowledge Centre

	EuroGender network
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The online library provides access, via a single, uniform interface, to a host of resources related to gender equality. To date, more than 223,000 resources are available on EIGE’s RDC online.



In 2012, a special collection of information was produced on gender-based violence with more than 26,000 resources. Since 2013, collections of resources are being produced on gender and media, gender and climate change, reconciliation of work, family and private life, men and gender equality, and institutional mechanisms for the advancement of women, with a specific focus on gender mainstreaming.



These resources are available through an expanding network of partnerships between EIGE and leading documentation and information centres in the EU Member States. To date, EIGE has established partnerships with Atria – institute for gender equality and women’s history in Amsterdam, Amazone – Resource Centre for Equality between Women and Men in Brussels, Cid-femmes et genre – Information and Documentation Centre for Women and Gender Issues in Luxembourg, Gender Library of the Centre for Transdisciplinary Gender Studies at Humboldt-Universität zu Berlin, KvinnSam – National Resource Library for Gender Studies at Gothenburg University and most recently Kvinfo – the Danish Centre for Research and Information on Gender, Equality and Diversity.



The physical library is located in the EU House in Vilnius and includes two main spaces:



	A generic, ground floor area (entry point), which provides information and free publications on gender equality work in the EU, reading facilities, free WiFi and other amenities. The entry point is open to all citizens and is freely available to host gender equality-related events (film screenings, discussions, book launches, exhibitions, etc.). It is also possible to search the database of RDC’s collections. More specific research can be conducted at the specialised library.

	A specialised library, organised around five main collections:	Core collection

	Grey literature collection

	EIGE’s collection

	Multimedia resources

	Serials, periodicals and journals
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The Knowledge Centre is comprised of EIGE’s own research reports, databases of methods, tools and good practices and facts and figures on gender equality; this collection is also accessible on EIGE’s RDC online interface.



EuroGender – the electronic European Network on Gender Equality is an online collaborative platform hosted on EIGE’s website. It is bridging policy and decision-makers with practitioners, researchers, individuals and organisations in exchange of views, experiences, information and relevant data in the area of gender equality.



You can access the Resource and Documentation Centre online at: 
http://eige.europa.eu/rdc



Let's talk





You can find EIGE on different platforms. All our publications are available on EIGE's website, via its Resource and Documentation Centre and the EU Bookshop. You can also contact us through a virtual meeting place EuroGender where you can be a part of an online community.



In our office in Vilnius you will also find our Resource and Documentation Centre entry point located on the ground floor of Vilniaus Gatve 10. It is open Monday to Friday from 10.30 to 14.30 and 16.00 to 19.30. The entry point is a place to meet, interact and learn about gender equality work in the EU. For further information: rdc.info@eige.europa.eu



For research purposes and in-depth information you are welcome to visit our specialised library on the fourth floor. To plan your visit to our specialised library, please make an appointment via this e-mail address: rdc@eige.europa.eu.



You can also talk with us on social media:
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Subscribe to EIGE's Newsletter:
http://eige.europa.eu/newsletter/subscriptions
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