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STANDARD VERSION

LOGO THE CONSTRUCTIONCONCEPT AND CONSTRUCTION

The main image features two human 
�gures, indicating how a woman and a man 
unite their actions, and by doing so are 
able to achieve a common goal. Despite the 
di�erences (in colour), they are equals. 
The stars in this logo symbolise the 
European Union.

Gender equality is an important objective 
for the Union Member States (the small 
stars). The larger, intertwined stars 
represent the idea of modernisation and 
cooperation. 

The proposed typeface presents a balance 
between spontaneity (the handwritten 
initials of EIGE) and seriousness (a classic 
font for the full name of the institute). 
The logo must never be changed. This style 
is to be used in all forms of communication, 
in all media.

The logo is placed on a quadrant. The stars 
are placed in such a way that the biggest of 
the three is centred above the two �gures, 
thus joining these elements together.

The underlying quadrant visually 
demonstrates the equal sides of gender 
equality which is the baseline idea of the 
logo. This square idea is continued by 
placing the acronym and the institute’s 
name into its own (smaller) square.
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STANDARD VERSION

LOGO THE PROTECTION ZONETHE PROTECTION ZONE

The logo is unalterable and indissociable in 
all its component elements. For reasons of 
integrity and visibility, it should always be 
surrounded by a clear space, or “protection 
area”, which no other element (text, image, 
drawing, � gure...) can infringe upon¹.

There is a white border around the logo, 
which is the de� ned protection zone. When 
changing the size of the logo, the white 
border has to be modi� ed proportionally.

A = the height of the largest star above the 
two human � gures being the main star of 
the logo.

The height of ‘A’ is equal to the width of the 
white protection zone. 

These rules also stand for the horizontal 
logo.

1.  The only exception to this rule is business cards. 
Given their small size and the very limited space 
available, this “protection area” rule cannot be 
followed.

A
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LOGO VERTICAL APPLICATIONS

NEGATIVE VERSION

STANDARD VERSION

European Institute
for Gender Equality

SMALL VERSION

B&W VERSION

USUAL APPLICATIONS

The standard logo is the main logo of the 
European Institute for Gender Equality 
and, as a general rule, should appear in 
a coloured box on all communication 
material, documents and products unless 
there is a special reason not to substitute 
the standard logo with the horizontal or 
mute variation.

The European Institute for Gender Equality 
logo exists in 4 versions (positive and 
negative, CMYK and black & white), all of 
which are available in 4 di�erent formats 
(ai, eps, jpg, png).
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B&W VERSION

NEGATIVE VERSION

COLOR VERSION

SMALL VERSION

European Institute
for Gender Equality

European Institute
for Gender Equality

European Institute
for Gender Equality

European Institute
for Gender Equality

LOGO HORIZONTAL APPLICATIONSHORIZONTAL VERSIONS

The horizontal logo is a substitute of 
the standard logo in cases when the 
applicability of the standard logo is 
constrained due to space or aesthetic 
reasons.

The cases identi�ed so far for the use of the 
horizontal logo are: press room backdrops, 
signposting of buildings, e-mail newsletters, 
and Facebook timeline as part of the top 
image.

The CMYK horizontal logo is designed for 
small communication media such as mobile 
web, electronic newsletters, Facebook 
pages, PowerPoint presentations, etc.

The black version of the horizontal logo 
is designed for printing on very small 
communication media such as pens. These 
logos have to be used with colours in 100 % 
to ensure all elements of the logo are clearly 
visible.
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LIGHT

ITALIC

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890
abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

REGULAR

ITALIC

SEMIBOLD

ITALIC

BOLD

ITALIC

CONDENSED

ITALIC

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890
abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890
abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890
abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890
abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

NOTO SANS OPEN SOURCE LICENCE, FREE USAGE

+ MORE, E.G. EXTRA CONDESED

FOREWORD TYPEFACE

Noto Sans is the mandatory font for the 
European Institute for Gender Equality’s 
logo, images incorporating texts and for 
professional publications. Three main 
weights are used for publication covers. 
However, nine other weights are available 
for inside pages as needed.

Noto Sans will be available in condensed 
version soon. Until then, you are authorised 
to use alternative typefaces such as Myriad 
Pro, Trebuchet or Tahoma for condensed 
texts.
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LIGHT

ITALIC

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

REGULAR

ITALIC

SEMIBOLD

ITALIC

BOLD

ITALIC

CONDENSED

ITALIC

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890
abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890
abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890
abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890
abcdefghijklmnopqrstuvwxyz ABCDEFGHIJKLMNOPQRSTUVWXYZ
1234567890

FONTS | MYRIAD PRO OPEN SOURCE LICENCE, FREE USAGE

+ MORE, E.G. EXTRA CONDESED

TYPEFACE

Myriad Pro will be used as a support, 
secondary typography when it is needed 
on the inside pages of publications and 
for publications such as newspapers or 
newsletters. This typography has the 
advantage of providing greater legibility. 

For any document created for the web 
or web mobile using O�ce programmes, 
e.g. Word, PowerPoint, Excel (except for 
Eurolook, Legiswrite or Egre�e, in Times 
News Roman), as well as for any email or 
electronic signature, the typeface will be 
Noto Sans.
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Ebis sum repuda volor as maximen digendigenis idenisquia 
nihic totatenis exersperum qui duntio. Et reicient. Xerum, eos 
veliatium ea dolorpore, sit fuga. Nam que sapit, vereprovid 
endia perovid ut quas sit id exercil lacieni enducias dollamus 
doluptatiat omnimil modist, to occustiis alit eost quam 
eationse corro veri ommodit aturibus quid mo vel ipsunte con 
con consedi pitatata diae explantium esedi conseque o�ci 
sitempore repre et quos et ut pe poreribus aut dolenimusant 
voloreheni secte arum nullore endiorpores ad et laut lanihilla 
aped que vendis et ea esti undaectum quae molorepra vella 
nistint iatur? Quibusdae peri aliquibus quae volupta dolut 
vit voluptiat eiur? Verfererum vollitis minveni di as quis doles 
incil iducid moluptatia quas seque ommodit aspel ipsant, 
quibus, volectorit, odit alitatet aliciam re es ad eiciandipsa 
alitatiam, ullor sam, tem re voluptataquo mos autaquam labo. 
Ut acepele ndant.

Pici temperestis apid maiorupta nos esti to testis sit, si dolupit, 
utemoluptum volent fugiae rem dolumquist atiostis nimet 
quia magnit.

Em. Olor rercillat volora sa cusapic totaspelenis as ea 
soluptatqui suntium, audam quia nime escius, to ma eossunt 
volorion conse porehent aceatet id quo odi omnisinci 
omnimil lantiam eatem harchictur alitium aut eniendit 
doluptur aborrum volorest, cum, quiaspe rnatus, id molore 
doluptu rerest postion nobisi blab iunt harum quam vit et 
ut accabo. Sedipiet doluptas es estiis experna tiaspis quunt 
acerum eatur reratur.

Ebis sum repuda volor as maximen digendigenis idenisquia 
nihic totatenis exersperum qui duntio. Et reicient. Xerum, eos 
veliatium ea dolorpore, sit fuga. Nam que sapit, vereprovid 
endia perovid ut quas sit id exercil lacieni enducias dollamus 
doluptatiat omnimil modist, to occustiis alit eost quam 
eationse corro veri ommodit aturibus quid mo vel ipsunte con 
con consedi pitatata diae explantium esedi conseque offici 
sitempore repre et quos et ut pe poreribus aut dolenimusant 
voloreheni secte arum nullore endiorpores ad et laut lanihilla 
aped que vendis et ea esti undaectum quae molorepra vella 
nistint iatur? Quibusdae peri aliquibus quae volupta dolut vit 
voluptiat eiur? Verfererum vollitis minveni di as quis doles 
incil iducid moluptatia quas seque ommodit aspel ipsant, 
quibus, volectorit, odit alitatet aliciam re es ad eiciandipsa 
alitatiam, ullor sam, tem re voluptataquo mos autaquam 
labo. Ut acepele ndant.

Pici temperestis apid maiorupta nos esti to testis sit, si 
dolupit, utemoluptum volent fugiae rem dolumquist atiostis 
nimet quia magnit.

Em. Olor rercillat volora sa cusapic totaspelenis as ea 
soluptatqui suntium, audam quia nime escius, to ma eossunt 
volorion conse porehent aceatet id quo odi omnisinci omnimil 
lantiam eatem harchictur alitium aut eniendit doluptur 
aborrum volorest, cum, quiaspe rnatus, id molore doluptu 
rerest postion nobisi blab iunt harum quam vit et ut accabo. 
Sedipiet doluptas es estiis experna tiaspis quunt acerum 
eatur reratur.

Gareg kity Abof
MYRIAD PRO

Gareg kity Abof
NOTO SANS

TEXTS EXAMPLES
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Resource and 
Documentation 
Centre

Gender-Based 
Violence

Beijing Platform
for Action

Corporate style Research Notes

Gender 
Mainstreaming

Gender Equality 
Index

Gender Statistic 
Database

PRIMARY

PRIMARY

SECONDARY

SECONDARY

SUPPORTING 1

SUPPORTING 1

SUPPORTING 2

SUPPORTING 2

C = 45 M = 05 Y = 95 K = 00
R = 177 G = 200 B = 067
Web #b1c843 

C = 50 M = 80 Y = 06 K = 00
R = 140 G = 077 B = 152
Web #8c4d98 

C = 70 M = 05 Y = 30 K = 00
R = 125 G = 183 B = 190
Web #7db7be 

C = 100 M = 80 Y = 00 K = 00
R = 051 G = 061 B = 153
Web #333d99 

C = 5 M = 100 Y = 100 K = 15
R = 195 G = 005 B = 026
Web #c3051a 

C = 10 M = 55 Y = 90 K = 00
R = 204 G = 145 B = 62
Web #cc913e 

C = 90 M = 15 Y = 00 K = 00
R = 068 G = 156 B = 219
Web #449cdb 

C = 18 M = 00 Y = 28 K = 08
R = 215 G = 225 B = 198
Web #d7e1c6

C = 30 M = 25 Y = 13 K = 00
R = 196 G = 193 B = 209
Web #c4c1d1

C = 15 M = 00 Y = 10 K = 10
R = 217 G = 226 B = 222
Web #d9e2de

C = 00 M = 18 Y = 100 K = 00
R = 240 G = 216 B = 033
Web #f0d821

C = 10 M = 30 Y = 80 K = 00
R = 220 G = 192 B = 090
Web #dcc05a

C = 40 M = 00 Y = 00 K = 05
R = 185 G = 213 B = 239
Web #b9d5ef

C = 65 M = 55 Y = 15 K = 00
R = 122 G = 121 B = 170
Web #7a79aa

C = 25 M = 25 Y = 06 K = 00
R = 204 G = 197 B = 219
Web #ccc5db

C = 74 M = 77 Y = 00 K = 00
R = 101 G = 075 B = 179
Web #654b9f

C = 33 M = 23 Y = 18 K = 08
R = 182 G = 184 B = 193
Web #b6b8c1

C = 60 M = 20 Y = 100 K = 30
R = 112 G = 136 B = 044
Web #70882c

C = 05 M = 10 Y = 00 K = 60
R = 136 G = 133 B = 138
Web #88858a

C = 65 M = 25 Y = 31 K = 25
R = 108 G = 138 B = 147
Web #6c8a93

C = 30 M = 24 Y = 00 K = 00
R = 196 G = 195 B = 227
Web #c4c3e3

C = 10 M = 32 Y = 66 K = 30
R = 174 G = 152 B = 94
Web #ae985e

C = 89 M = 63 Y = 24 K = 06
R = 070 G = 093 B = 143
Web #465d8f

C = 05 M = 10 Y = 75 K = 05
R  = 239 G = 212 B = 083
Web #efd453

C = 19 M = 71 Y = 14 K = 16
R = 168 G = 098 B = 141
Web #a8628d

C = 90 M = 20 Y = 10 K = 40
R = 045 G = 108 B = 146
Web #2d6c92

C = 00 M = 05 Y = 30 K = 00
R = 255 G = 240 B = 195
Web #�f0c3

C = 00 M = 55 Y = 58 K = 00
R = 242 G = 141 B = 105
Web #f28d69

C = 10 M = 10 Y = 20 K = 00
R = 234 G = 230 B = 215
Web #eae6d7

C = 00 M = 60 Y = 100 K = 00
R = 239 G = 124 B = 000
Web #ef7c00

COLOURS EXAMPLESCOLOUR PALETTE

The choice of support colours is made 
based on the two colours of the logo: dark 
blue and yellow. The colours chosen will 
therefore be monochrome colours derived 
from these base colours.

However, the value of the colour chosen 
should not be the same as or darker than 
the blue of the European Institute for 
Gender Equality’s logo, so as to ensure that 
the human �gures and its stars are visible. 
The preference is to use pure colours (except 
for the range of greys).

For the strictly institutional or corporate 
communication of the European Institute 
for Gender Equality, there should be 
a minimum use of colour (colour in 
typography), with a predominant use of 
white.

The European Institute for Gender Equality’s 
corporate publications should in e�ect 
stand out visually from the communication 
on focal areas which have their own colour 
code.

C = 00 M = 90 Y = 95 K = 00
R = 230 G = 049 B = 024
Web #e63118

C = 00 M = 40 Y = 60 K = 00
R = 246 G = 172 B = 110
Web #f6ac6e
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COLOURS APPLICATIONS

Gender Equality Index

1  Primary

2  Secondary

3  Supporting 1

4  Supporting 2

Gender-Based Violence

5  Primary

6  Secondary

7  Supporting 1

8  Supporting 2

Gender equality and EU budgetary processes

European Institute for Gender Equality4

Nullum quidemquatur mo modic to tem sapid 
quatem quam eos dolorem im eictemp ossitem 
porate sinis rem rehenda eperum aut ex eaqui 
necae. Andio occum re viduntiunt pratempos 
et optaspe liquas eturem voluptat vollore mol-
oribus earcienda estrum, omnitium cusandam 
re sum qui iumendandent prem vollaborpos 
essequa tiuscil landigent et, ut quatia conse-
qui digendenis doluptam electus coreressed ex 
est re omnihitatur as eritiusa con rat que dunt 
aut quo blatioreic tem ut offi  cilit quiaepuda et 

66.2

65.0

63.8

62.0

FULL EQUALITY 100

SE 82.6
DK 76.8
FI 73.0

NL 72.9
FR 72.6
UK 71.5
BE 70.5
IE 69.5

LU 69.0
SI 68.4
ES 68.3

EU-28 66.2
DE 65.5
AT 63.3
IT 62.1

MT 60.1
BG 58.0
LV 57.9
LT 56.8
PL 56.8
EE 56.7
PT 56.0
CY 55.1
CZ 53.6

HR 53.1
SK 52.4
RO 52.4
HU 50.8
EL 50.0

FULL INEQUALITY 1
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71.5 72.9
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69.0
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52.4
53.6

50.8

53.1
52.4

58.0

50.0

55.1
60.1

82.6

GENDER	EQUALITY	INDEX:
EU progress at a snail’s pace

Gender	Equality	Index	2017
Progress at a snail’s pace
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FULL INEQUALITY 1

laboresti rem se nis ut asped que pro est, sedi 
cum experfero doloriti volo quid qui dio cus 
molorerchil id ea veni tem voluptatur, offi  cia do-
loremporro omnis nam voluptia conet derum. 
Erferum is eatur, conecti aspedit alit enihillac-
cum ium dest, sitatia vel mod magnatur, ipsus 
sanihitiur? Umet lam incto mod mos ea dolorer 
rumquassusa volo erfere aspist es sunt. Nobis 
exere cumquos anditasita volo eriosto corendi 
tatur veni tem voluptatur.

Gender equality and EU budgetary processes

Gendering data for better decision-making 5

In your language: country analyses

Some countries do better than others when it 
comes to gender equality. There are various 
reasons behind this. To strengthen our support 
to the Member States in their national policy-
making, we have prepared country-specific fact-
sheets based on the Index results.

All 28 Member States will find their profiles pre-
sented in their national language.

Take a look at our website!

Recent	highlights

EIGE	publications

Gender Equality Index 2017: Measuring gender equality in the European Union (2017)
Gender Equality Index 2017: Methodological Report (2017)
Gender Equality Index 2017: Main findings (2017)

Accus aruptat ionsequam nis et inis et as eum 
libusant fuga. Ut que vendio comnis miliquo 
dignatin nonsed eniae est esequi doloruntinus 
acerovi tasped molupta turibus abo. Milibus nos 
et que conet omnis aboreiur, omnisitatem eate-
cearum quam dolorum lamet untemodit aut fu-
git odi optat voluptas eatiis magnam volectiunt, 
nonsed et vent adis iur rate eaqui blab iusam 
andandam, totatectotas nonsequ idebis de inc-
tecto mi, ommodis arum aut autate vel molup-
tatia dendit. Ut re vellign ihictas voluptam re-
ictem oluptam, quam et inihil ipsuntur, te volore 
cullam re labore cus.

Voluptat archillorit liquaeribus sim sam, sequo 
bearum voluptati conseditis susam fuga. Lup-
tata quibus que vidusa nimilla borias ea de di 
blant, cus dolor magnimincto consequis autatat 
vellit. Ovideliquis nonsequi ut eosae sam facia-
tum am si aut et unt voluptae. Ut re vellign ihic-
tas voluptam reictem oluptam, quam et inihil ip-
suntur, te volore cullam re labore cus, que volut 
hit endae nimi, optaquides re sandisin ped mo-
luptas everitate min niti doluptate plandi ullam 
faceroviti delitem recullabo. 

Explore:
http://eige.europa.eu/gender-equality-index
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EIGE is dedicated to advancing gender equality. We contribute 
in different ways. See how!

(1) Um quae nobist pratetet occaepelia faccum restiosam. 
(2) Exerite doluptam sam int. Em indunt, quuntis remquas pellibusame. Atiistiu sandiam faceserat estruptaerum.

Gender equality and EU budgetary processes

European Institute for Gender Equality8

Nimente	num	lam	unto	
exerror	tem	harions	erovid	
minvelit	quis	prernatem.

Gia quam, seditio. Ut es dus re nos sitati iur. 
Qui ad eos enient. Natesed quae reperum es-
trume sit velesciam, volorumquis ium aribus-
anto ipsanim illatio eatius ut latur. Offic to int a 
volorumquam quatur rem hil incto occus solo 
offici omni velluptatum fugit laborempelit il-
lendeniet a arumqu hil maio ipsapic itatur sum 
volorum, quissim.

Xernatem faciis nihilit officia doluptas nistio co-
repra dis alicius, sum samus, te eosa acerrum 
fugias vel mil minum facium que nullo mi, qui 
nonsequi nisqui re sitat atiorep erfero cullam. 
Gendigni hitaspernat faciasim eatust, nos exces 
atem fugit pe non nim erspidemo eium volorer 
feriorese cuptibusam, officabor sunt laborecu-
sam, sincian danisse. Ratectat enihicias acepti 
adipsum sit volupta santur. Mentis auda accat 
iliquatem de verum a num dolut doluptas.

Cat quisquam iurepud 
aernam	id	eum	doluptaestis 
id magniam quamet est.

Uptus eum conet lant ullam fugitat. Te sitia di-
tatenis ma vernature conserum sapitat dolup-
tae. Itatur magnistrum explace rovit.

Hent fugit remporepudam aut fuga. Ut omnim 
qui vit vereper atiunture pel in Eveleni dolori-
busda quam et aut pliciliatur. Ebitae con ren-
dus vendit, idenis dolecea temquae rferae. 
Beatas earum, que conest modi sendandundia 
qui cusamet a num voluptur, nonseque rectate 
mperundignis volo test.

Sa quatur, sequiae volorporio consed et labore 
dignis dolora volenti tem fuga. Pudit aut facid. 
Emporeri oriandu ciandig endercitatem volup-
tatus, sequis illiqui tem dolo bea corepelit ut 
volorum entus. Acia voluptate dolorum estiu-
meniet lanisciet harit. Mustibusam, volesto vo-
lestia sundam dio qui aut aut evellectis quam.

EIGE is dedicated to advancing gender equality. We contribute in different ways. See how!
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Gender equality and EU budgetary processes

Gendering data for better decision-making 9
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Urepta	nessunt	equi	doluptat	
quam fuga.

Ime vellaut ommo earchiliam evelles?

Cat	quisquam	iurepud	aernam	id	eum	doluptaestis	ideam	
magniam quamet est.

Uptus eum conet lant ullam fugitat. Te sitia ditatenis ma vernature conserum sapitat 
doluptae. Itatur magnistrum explace rovit. Hent fugit remporepudam aut fuga. 
Ut omnim qui vit vereper atiunture pel in Eveleni doloribusda quam et aut pliciliatur. 
Ulpa dia sincti re sediorem qui omniscit, aut estis eossund untiisto eaquia voluptatquae 
natus id earcien dandem. Imagnimus, simus reption prehentiur mil is aut dolorum il mo 
venihic tem facepelia inis quat. Ernam, sitiaes tiuribusam quam sa dolorum eum illicimi.

Voloritibus exeritatio

Organises data according to general areas 
of interest. The structure is similar to the 
frameworks of Eurostat and national statis-
tical institutes.

• Attitudes, perceptions and norms
• Population and demography
• Work and labour market
• Time use
• Financial and economic situation
• Education and training
• Health and mortality
• Fertility and reproductive rights
• Gender-based violence
• Financial and economic situation
• Education and training
• Health and mortality
• Work and labour market

Eceperum fugit optatectis maximi, voles non 
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pudae dollitate ni occullu ptatemp oreriam es-
tibus dolor atum quo omniata taquatu ribus.

Urepro est ad estorecae voluptus illacepe cum, 
te prerum vent, ipis doluptu reprerc imustrum 
diasimolut aut et, sa sinverorum ut eos sitatem 
autem elit accaerem quiberspit, to venim apis 
apitibus doloribus moluptatem am aceate con-
sequo te dol. Os verum faceaque pero excea 
comnienet quam, a quodis exero dus, et qui 
officte ctatis solent res ad quam, il in eribus re-
hendi tiatur, aut et oditas re, quo to con por 
most, quat.

Udam, nonsedit aliquid que ide nulloriasin con-
sequi velesed mo officil et quamend aectur? 
Gia quo destium et est minus.

Ebis sa dit magni con nihilluptate ommod est 
ea prestibeaque erio. Iquo tessimin cupis ip-
sam exererupta quis aliqui dolorates delit volo-
ritibus exeritatio. Ximusap eritate nosaped ex 
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luptatquis exerfer itintis tiossequi qui tem vide 
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COLOURS APPLICATIONSCOLOURS VARIANTS

The secondary and support colours 
can be used for the subtitles and boxes.
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IMAGE LANGUAGE EXAMPLESIMAGE LANGUAGE

The visuals used on cover pages should 
be subject-related. You should limit your 
selection to a single photograph. When the 
subject of a publication is too abstract or 
too vast to refer to one single photograph, 
you can opt for non-figurative or 
conceptual images or illustrations. If you 
want to show different subjects in one 
visual, choose an illustration with a 
coherent design and do not introduce 
structures within the visual (i.e. lines, 
divides, etc.).

When choosing a picture for a cover, keep 
in mind that the cover must be eye-
catching. It is therefore vital to choose a 
picture/illustration that is graphically 
strong. Black & white photos are allowed 
only where necessary.

Except for flat colour tints and drop 
shadows on the text (use sparingly – never 
use outlines), no other graphic effect is 
allowed in this visual identity. A limited use 
of visual elements is allowed to create a 
visual environment appropriate to the 
target audience of a given communication 
initiative. “Less is more” is the motto. It 
is important that covers, posters and other 
formats are not cluttered with any 
superfluous elements.

Cover photos should be vertical, gender-
sensitive, non-political and display the 
diversity of the population of the EU. 
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A4 COVER CONSTRUCTIONA4 COVER GRID

For the header with the logo, the size of the 
box should be at least 35 mm high. The box 
also uses 85% opacity and use the “multiply” 
� ll e� ect.

The EIGE’S logo should always be placed 
with the protection zone on it. The arm of 
the � rst � gure should always be aligned 
with the left margin of the document. The 
lower right corner must match the exact 
corner below of the box.

Equo blabore stotasperis 
millant quo
Equo blabore stotasperis 
millant quomillant quo

HEADER WITH LOGO

Equo blabore stotasperis 
millant quo

2

3

4

5

6

Equo blabore stotasperis 
millant quo

85% OPACITY
MULTIPLICITY
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A4 COVER CONSTRUCTIONA4 GENERIC COVER GRID

Margins delimit a space used to position 
certain graphic elements while forbidding 
others, varying according to their position 
on covers, inside pages or any other media. 
It is thus important to position them from 
the beginning.

 The divided surfaces stipulate the 
proportion of the areas, which you can use 
for the header, titles and headlines.
The size of the page must always be divided 
proportionally, so the positions always 
remain � xed. Therefore, the publications can 
use identitical structures in the respective 
sizes they are created.

Equo blabore stotasperis 
millant quo

MARGINS AND SPACES

millant quo
Equo blabore stotasperis 
millant quo

1

1

2 3

2

HEADER

3

4

5

6

1

2

3

HEAD- AND SUBLINES

Equo blabore stotasperis 
millant quo

3
2

5

GRID SPECIFICATIONS

Page size 210 x 297 mm

Margins 10 mm

Header PS / 6

Headline PS / 4
1 Headline Size 40 pt

Line spacing 44 pt

*PS /: Page size shared
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Gendering data for
better decision-making

Gender Statistics Database

Gendering data for
better decision-making

A4 COVER CONSTRUCTIONA4 THEMATIC COVER GRID

For the thematic covers, subtitles and boxes 
share the space di� erently, the height of 
these covers are divided into four sections. 
There are di� erent covers for di� erent cases 
- a main page and others for the topics of 
the publication. 

MARGINS AND SPACES

Gendering data for
Gender Statistics Database

Gendering data for
better decision-making

Gender Statistics Database

1 2 3

Gender Statistics Database

2

HEADER
1

3
2

4
3

5

HEAD- AND SUBLINES
6

GRID SPECIFICATIONS

Page size 210 x 297 mm

Margins 10 mm

Header PS / 6

Headline PS / 4
1 Headline Size 40 pt

Line spacing 44 pt

2 Sub-headline Size 18 pt

*PS /: Page size shared

1

2
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A4 COVER CONSTRUCTIONA4 SECOND THEMATIC COVER GRID

The second thematic cover has a coloured 
surface on the picture and the titles are 
relatively smaller. They share the di� erent 
topics and theme in the publications.

MARGINS AND SPACES

Measuring gender equality
in the European Union
2005-2015

Main fi ndings

1 2 3

Measuring gender equality
in the European Union
2005-2015

Main fi ndings

2005-2015

Measuring gender equality
in the European Union
2005-2015

GRID SPECIFICATIONS

Page size 210 x 297 mm

Margins 10 mm

Header PS / 6

Headline PS / 4
1 Headline Size 30 pt

Line spacing 34 pt

2 Sub-headline Size 14 pt

*PS /: Page size shared

2

HEADER
1

3
2

4
3

5

HEAD- AND SUBLINES
6

Measuring gender equality
Main fi ndings

1

2
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Ovit est et resed minctum
vid enduntium voloribus
modissit

Main fi ndingsEquo blabore stotasperis
millant quo Measuring gender equality

in the European Union
2005-2015

Main fi ndings

A4 COVER EXAMPLESA4 COVERS EXAMPLES

Some cover examples are shown adjacent.
the �rst one is used for the generic
publications, the second and the third are
used for the di�erent areas of research. 
The other variants below are the sub-covers 
for the other subjects.

VISUALS

Equo blabore stotasperis 
millant quo Gendering data for

better decision-making

Gender Statistics Database

GEAR Tool
Gender Equality in Academia and Research

1 2 3

COVERS SPECIFICATIONS

Generic Publications

Second Support Cover

Thematic Publication

Second Support Cover

Thematic Publication

Second Support Cover
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Gender equality and EU budgetary processes

European Institute for Gender Equality4

Nullum quidemquatur mo modic to tem sapid 
quatem quam eos dolorem im eictemp ossitem 
porate sinis rem rehenda eperum aut ex eaqui 
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essequa tiuscil landigent et, ut quatia conse-
qui digendenis doluptam electus coreressed ex 
est re omnihitatur as eritiusa con rat que dunt 
aut quo blatioreic tem ut offi  cilit quiaepuda et 
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GENDER	EQUALITY	INDEX:
EU progress at a snail’s pace

Gender	Equality	Index	2017
Progress at a snail’s pace

laboresti rem se nis ut asped que pro est, sedi 
cum experfero doloriti volo quid qui dio cus 
molorerchil id ea veni tem voluptatur, offi  cia do-
loremporro omnis nam voluptia conet derum. 
Erferum is eatur, conecti aspedit alit enihillac-
cum ium dest, sitatia vel mod magnatur, ipsus 
sanihitiur? Umet lam incto mod mos ea dolorer 
rumquassusa volo erfere aspist es sunt. Nobis 
exere cumquos anditasita volo eriosto corendi 
tatur veni tem voluptatur.

Gender equality and EU budgetary processes

Gendering data for better decision-making 5

In your language: country analyses

Some countries do better than others when it 
comes to gender equality. There are various 
reasons behind this. To strengthen our support 
to the Member States in their national policy-
making, we have prepared country-specific fact-
sheets based on the Index results.

All 28 Member States will find their profiles pre-
sented in their national language.

Take a look at our website!

Recent highlights

EIGE publications

Gender Equality Index 2017: Measuring gender equality in the European Union (2017)
Gender Equality Index 2017: Methodological Report (2017)
Gender Equality Index 2017: Main findings (2017)

Accus aruptat ionsequam nis et inis et as eum 
libusant fuga. Ut que vendio comnis miliquo 
dignatin nonsed eniae est esequi doloruntinus 
acerovi tasped molupta turibus abo. Milibus nos 
et que conet omnis aboreiur, omnisitatem eate-
cearum quam dolorum lamet untemodit aut fu-
git odi optat voluptas eatiis magnam volectiunt, 
nonsed et vent adis iur rate eaqui blab iusam 
andandam, totatectotas nonsequ idebis de inc-andandam, totatectotas nonsequ idebis de inc-andandam, totatectotas nonsequ idebis de inc
tecto mi, ommodis arum aut autate vel molup-
tatia dendit. Ut re vellign ihictas voluptam re-
ictem oluptam, quam et inihil ipsuntur, te volore 
cullam re labore cus.

Voluptat archillorit liquaeribus sim sam, sequo 
bearum voluptati conseditis susam fuga. Lup-
tata quibus que vidusa nimilla borias ea de di 
blant, cus dolor magnimincto consequis autatat 
vellit. Ovideliquis nonsequi ut eosae sam facia-
tum am si aut et unt voluptae. Ut re vellign ihic-tum am si aut et unt voluptae. Ut re vellign ihic-tum am si aut et unt voluptae. Ut re vellign ihic
tas voluptam reictem oluptam, quam et inihil ip-
suntur, te volore cullam re labore cus, que volut 
hit endae nimi, optaquides re sandisin ped mo-
luptas everitate min niti doluptate plandi ullam 
faceroviti delitem recullabo. 

Explore:
http://eige.europa.eu/gender-equality-index
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EIGE is dedicated to advancing gender equality. We contribute 
in different ways. See how!

(1) Um quae nobist pratetet occaepelia faccum restiosam.
(2) Exerite doluptam sam int. Em indunt, quuntis remquas pellibusame. Atiistiu sandiam faceserat estruptaerum.

A4 PUBLICATIONS CONSTRUCTIONA4 PUBLICATIONS GRID

The internal content of the A4 publications 
are divided into two columns and the inside 
margins are wider. EUROPEAN INSTITUTE FOR GENDER EQUALITY

Gender equality and EU budgetary processes

European Institute for Gender Equality6

5.		Gender	equality	and	EU	budgetary 
processes

Numquam laboribusci ilitionserat quiatiu scien-
im vellat rerro ipienihit evelenimped magni om-
nima dollore il isquam ipsam.

Cus sus eoste aut ad eario is moluptatus aut 
velis rererspis et deliqua ecatur sunt ut quunt 
magnissitem lab inveliciusam quo tempore, con-
sequamet undellaut que nonsedit ilit, que vidi-
tio quo consequatus.

Rent faccus accus aut laboreped moles aliqui 
dolor aruptatus con porro officium sant accaest 
ionsedite exero ea verumet odi veligent.

Volo culpa dolorerorem eium sam as en-
daestrupis dit aut venim invendest officiis duci 
rehenis moditiu saperrum sum quis vel eatur. 
Quis et laut il molorit earum ipsam aut abore 
num hicae autempo represt venectores do-
luptam ut lit vitaeprest, sitatio rporis autas simi.

Simil id eum re quidell uptatio molor millaut 
quam aut odis sum, voloreseque es aliquatqui-
ae opti offic totatem acia dolum quo ditiur reiur 
am dolestius plibea doluptam rere parum vent, 
volorrum ni cus. Luptas quos consequae que 
con reicil estet pa nonet enem.

Figure	3.	Sae	voluptur	sunt	veliquiberum	inctur.

(34)  Otae sint od qui cus endae modit quas remquis dolorendandi tem int alique doluptas si con remque volupta non pellabo. Re 
consequo blabori bearum as dolupti aectem am dolupti onectas delless impore praerciur sincianisi.

(35)  Ecea sus ut aut perum sin repelitempos dolor maxim nullamus quo modiore non nos nonsect inctibu saniminihil ius.
(36)  Moloreperora alit est quuntusda sunt, tem dolestem res esto mi, conet ma corro odipicius comnisim re iducimu scillic ipsantis 

exeris in reni omnis aut pro dunda doluptatem fuga. Esti quia cum incient rem autempore ium et anda volo cumquatem. Itas 
doluptaerio odio occuptae volupta et officto rporpor sed que re, ium de nobis isim as ulloratem reribusape sum eos erum 
fugitatem aborecae ne optatur.
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In your language: country analyses

Some countries do better than others when it 
comes to gender equality. There are various 
reasons behind this. To strengthen our support 
to the Member States in their national policy-
making, we have prepared country-specific fact-
sheets based on the Index results.

All 28 Member States will find their profiles pre-
sented in their national language.

Take a look at our website!

Recent	highlights

EIGE	publications

Gender Equality Index 2017: Measuring gender equality in the European Union (2017)
Gender Equality Index 2017: Methodological Report (2017)
Gender Equality Index 2017: Main findings (2017)
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libusant fuga. Ut que vendio comnis miliquo 
dignatin nonsed eniae est esequi doloruntinus 
acerovi tasped molupta turibus abo. Milibus nos 
et que conet omnis aboreiur, omnisitatem eate-
cearum quam dolorum lamet untemodit aut fu-
git odi optat voluptas eatiis magnam volectiunt, 
nonsed et vent adis iur rate eaqui blab iusam 
andandam, totatectotas nonsequ idebis de inc-
tecto mi, ommodis arum aut autate vel molup-
tatia dendit. Ut re vellign ihictas voluptam re-
ictem oluptam, quam et inihil ipsuntur, te volore 
cullam re labore cus.

Voluptat archillorit liquaeribus sim sam, sequo 
bearum voluptati conseditis susam fuga. Lup-
tata quibus que vidusa nimilla borias ea de di 
blant, cus dolor magnimincto consequis autatat 
vellit. Ovideliquis nonsequi ut eosae sam facia-
tum am si aut et unt voluptae. Ut re vellign ihic-
tas voluptam reictem oluptam, quam et inihil ip-
suntur, te volore cullam re labore cus, que volut 
hit endae nimi, optaquides re sandisin ped mo-
luptas everitate min niti doluptate plandi ullam 
faceroviti delitem recullabo. 

Explore:
http://eige.europa.eu/gender-equality-index
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EIGE is dedicated to advancing gender equality. We contribute 
in different ways. See how!

(1) Um quae nobist pratetet occaepelia faccum restiosam. 
(2) Exerite doluptam sam int. Em indunt, quuntis remquas pellibusame. Atiistiu sandiam faceserat estruptaerum.
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GRID SPECIFICATIONS

Page size 210x 297 mm

Top margin 15 mm

Bottom margin 15 mm

Outside margin 15 mm

Inside margin 18 mm

Number of columms 2

Gutter width 5 mm

Texts

1 Headline Size 24 pt

 Line spacing 28 pt

 from 30 mm

2 Sub-headline Size 16 pt

 Line spacing 19,2 pt

3 Text Size 11 pt

 Line spacing 14 pt

 Justify Left Alignment

4 Legends 8 pt

 Line spacing 12 pt

5 Notices 8 pt

 Line spacing 11 pt

6 Photo Credits 8 pt
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Urepta nessunt equi doluptat
quam fuga.

Ime vellaut ommo earchiliam evelles?

Cat quisquam iurepud aernam id eum doluptaestis ideam
magniam quamet est.

Uptus eum conet lant ullam fugitat. Te sitia ditatenis ma vernature conserum sapitat 
doluptae. Itatur magnistrum explace rovit. Hent fugit remporepudam aut fuga.
Ut omnim qui vit vereper atiunture pel in Eveleni doloribusda quam et aut pliciliatur.
Ulpa dia sincti re sediorem qui omniscit, aut estis eossund untiisto eaquia voluptatquae 
natus id earcien dandem. Imagnimus, simus reption prehentiur mil is aut dolorum il mo 
venihic tem facepelia inis quat. Ernam, sitiaes tiuribusam quam sa dolorum eum illicimi.

Voloritibus exeritatio

Organises data according to general areas 
of interest. The structure is similar to the 
frameworks of Eurostat and national statis-
tical institutes.

• Attitudes, perceptions and norms
• Population and demography
• Work and labour market
• Time use
• Financial and economic situation
• Education and training
• Health and mortality
• Fertility and reproductive rights
• Gender-based violence
• Financial and economic situation
• Education and training
• Health and mortality
• Work and labour market

Eceperum fugit optatectis maximi, voles non 
nobitatem eicatur. Molupta ssectam necte 
quiandebitio ipsusam voluptatures et duciae-
pudae dollitate ni occullu ptatemp oreriam es-
tibus dolor atum quo omniata taquatu ribus.

Urepro est ad estorecae voluptus illacepe cum, 
te prerum vent, ipis doluptu reprerc imustrum 
diasimolut aut et, sa sinverorum ut eos sitatem 
autem elit accaerem quiberspit, to venim apis 
apitibus doloribus moluptatem am aceate con-
sequo te dol. Os verum faceaque pero excea 
comnienet quam, a quodis exero dus, et qui 
officte ctatis solent res ad quam, il in eribus re-
hendi tiatur, aut et oditas re, quo to con por 
most, quat.

Udam, nonsedit aliquid que ide nulloriasin con-
sequi velesed mo officil et quamend aectur? 
Gia quo destium et est minus.

Ebis sa dit magni con nihilluptate ommod est 
ea prestibeaque erio. Iquo tessimin cupis ip-
sam exererupta quis aliqui dolorates delit volo-
ritibus exeritatio. Ximusap eritate nosaped ex 
eriaecum suntiis ut aborept atinis ullest qui vo-
luptatquis exerfer itintis tiossequi qui tem vide 
porepelest elictae volores et, is aut porpore ati-
um, estiisqui.

EU emoditem enis dem 
accum volorrum
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Urepta	nessunt	equi	doluptat	
quam fuga.

Ime vellaut ommo earchiliam evelles?

Cat	quisquam	iurepud	aernam	id	eum	doluptaestis	ideam	
magniam quamet est.

Uptus eum conet lant ullam fugitat. Te sitia ditatenis ma vernature conserum sapitat 
doluptae. Itatur magnistrum explace rovit. Hent fugit remporepudam aut fuga. 
Ut omnim qui vit vereper atiunture pel in Eveleni doloribusda quam et aut pliciliatur. 
Ulpa dia sincti re sediorem qui omniscit, aut estis eossund untiisto eaquia voluptatquae 
natus id earcien dandem. Imagnimus, simus reption prehentiur mil is aut dolorum il mo 
venihic tem facepelia inis quat. Ernam, sitiaes tiuribusam quam sa dolorum eum illicimi.

Voloritibus exeritatio

Organises data according to general areas 
of interest. The structure is similar to the 
frameworks of Eurostat and national statis-
tical institutes.

• Attitudes, perceptions and norms
• Population and demography
• Work and labour market
• Time use
• Financial and economic situation
• Education and training
• Health and mortality
• Fertility and reproductive rights
• Gender-based violence
• Financial and economic situation
• Education and training
• Health and mortality
• Work and labour market

Eceperum fugit optatectis maximi, voles non 
nobitatem eicatur. Molupta ssectam necte 
quiandebitio ipsusam voluptatures et duciae-
pudae dollitate ni occullu ptatemp oreriam es-
tibus dolor atum quo omniata taquatu ribus.

Urepro est ad estorecae voluptus illacepe cum, 
te prerum vent, ipis doluptu reprerc imustrum 
diasimolut aut et, sa sinverorum ut eos sitatem 
autem elit accaerem quiberspit, to venim apis 
apitibus doloribus moluptatem am aceate con-
sequo te dol. Os verum faceaque pero excea 
comnienet quam, a quodis exero dus, et qui 
officte ctatis solent res ad quam, il in eribus re-
hendi tiatur, aut et oditas re, quo to con por 
most, quat.

Udam, nonsedit aliquid que ide nulloriasin con-
sequi velesed mo officil et quamend aectur? 
Gia quo destium et est minus.

Ebis sa dit magni con nihilluptate ommod est 
ea prestibeaque erio. Iquo tessimin cupis ip-
sam exererupta quis aliqui dolorates delit volo-
ritibus exeritatio. Ximusap eritate nosaped ex 
eriaecum suntiis ut aborept atinis ullest qui vo-
luptatquis exerfer itintis tiossequi qui tem vide 
porepelest elictae volores et, is aut porpore ati-
um, estiisqui.

EU emoditem enis dem 
accum	volorrum

3

4
5

6

2



Style Guide 2019 EIGE 19

The European Institute for Gender Equality (EIGE) is an 
autonomous body of the European Union, established 
to contribute to and strengthen the promotion of 
gender equality, including gender mainstreaming in 
all EU policies and the resulting national policies, and 
the fight against discrimination based on sex, as well 
as to raise EU citizens’ awareness of gender equality.

Further information can be found on the EIGE’s 
website http://www.eige.europa.eu.

The report does not necessarily reflect the opinion or 
position of the European Institute for Gender Equality 
and no responsibility is taken by any persons for the 
use of the information contained in this publication. 
Neither the European Institute for Gender Equality 
nor any person acting on its behalf can be held 
responsible for any use made of the information 
contained in this publication.
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5.		Gender	equality	and	EU	budgetary 
processes
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Figure	3.	Sae	voluptur	sunt	veliquiberum	inctur.
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exeris in reni omnis aut pro dunda doluptatem fuga. Esti quia cum incient rem autempore ium et anda volo cumquatem. Itas 
doluptaerio odio occuptae volupta et officto rporpor sed que re, ium de nobis isim as ulloratem reribusape sum eos erum 
fugitatem aborecae ne optatur.
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5.2.  Entry points for integrating 
gender budgeting into the 
annual budgetary processes
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Figure	40.	Sae	voluptur	sunt	veliquiberum	inctur. 
Et	reheniment	et	am	net	reraerio	corest	si	te	eicta	deea	pepos.
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Xerionecte	que	recat	est	soluptae	culparunt	untiandi	ni	optiumqui.
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Agency or organisation Database or survey
Type of original data

Eurostat, the statistical officeof the European Union Eurostat’s online database

Macro data
European Union Living Conditions Survey (EU-SILC);
European Union Labour Force Survey (EU-LFS)

Micro data

Eurofound

European Working Conditions Survey (EWCS)
European Quality of Life Survey (EQLS) Micro data

EU DG Justice and Consumers
Database Women and men in decision-making

Macro data

EU Fundamental Rights Agency (FRA) FRA survey on gender-based violence against women;
European Union lesbian, gay, bisexual and transgender
(EU LGBT) survey Micro dataEuropean Commission’s Public Opinion Analysis Division Eurobarometer surveys

Micro data

ESS ERIC

European Social Survey (ESS)
Micro data

Organisation for Economic Cooperationand Development (OECD) Programme for International Student Assessment (PISA) Micro data
OECD International Migration Database

Macro data

World Health Organisation
Global Health Observatory Data Repository

Macro data

United Nations
UNODC online databaseUNECE Statistical Database Macro data

World Bank

Gender Equality Data and Statistics Database
Macro data

The	most	important	data	sources
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Gender-based violence

EIGE’s role
EIGE provides access to existing statistics data 
and information on gender-based violence, 
aiming to support the institutions and experts 
engaged in preventing and combating gender-
based violence in the European Union and 
beyond.

Gender-based violence (GBV)
is violence that is directed against a person on 
the basis of their xgender. It constitutes 
a breach of the fundamental right 
to life, liberty, security, dignity, 
equality between women and men, 
nondiscrimination and physical and 
mental integrity.

The European Parliament
resolution on the elimination
of violence against women
(26 November 2009), the Council
of the EU’s conclusions on the eradication 
of violence against women (8March 
2010), as well as the Council conclu-
sions on Combating Violence Against 
Women, and the Provision of Support 
Services for Victims of Domestic Vio-
lence (6 December 2012) highlight the 
lack of available and comparable data in 
this area in the EU.

Gender equality and EU budgetary processes
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EIGE’s work on gender-based
violence
There is an urgent need for comparable data on 
genderbased violence in all of the 28 EU Member States. 
Through its knowledge centre, EIGE provides
access to research, methods, tools and
good practices in the area of
combating gender-based
violence.

  ADMINISTRATIVE SOURCES OF DATA
on gender-based violence in the EU

  VIOLENCE DOMAIN IN THE GENDER EQUALITY INDEX:
No comparable and harmonised data available at the 
EU level

EIGE’s WORK
ON GENDER-BASED

VIOLENCE:
gender statistics,

research, methods,
tools and good

practices,
awareness

raising

SEXUAL
VIOLENCE

DOMESTIC
VIOLENCE

FEMALE
GENITAL

MUTILATION
SUPPORT
SERVICES

for women
– victims of
domestic
violence
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Find out more in:

EIGE’s Report ‘Review of the Implementation of 
the Beijing Platform for Action in the EU Member 
States: Violence against Women – Victim 
Support’. The Report has been the basis for 
the Council (EPSCO) Conclusions on combating 
violence against women, and the provision of 
support services for victims of domestic violence 
adopted in 2012.

•  Main findings of the Report available in English, 
French, German and Greek;

•  Factsheet.
All materials available in print and at http://eige.europa.eu

Did you know that*:

• only 13 Member States legally foresee state 
funding of specialised services for women 
victims of violence;

• only 6 Member States have helplines for women 
victims of violence which are available 24 hours 
and fully free of charge;

• only in 8 Member States shelters for women 
victims of violence are available in all regions.

*  Data were collected when Croatia was not a Member of the European 
Union

Support services
for women victims of
domestic violence
EIGE’s RESEARCH SHOWS that victims of vio-
lence are not effectively supported in the EU-
28. Insufficient specialised services for women 
victims of violence and the absence of manda-
tory gender-sensitive training for professional 
supporters of victims and perpetrators are only 
some of the reasons.

EIGE offers you:

•  the first full set of comparable and reliable data 
on support services for women victims of vio-
lence in all EU Member States;

•  an in-depth overview of the range, extent, actu-
al use and quality of these services.

Gendering data for better 

decision-making
Gender Statistics Database

Gendering data for better 
decision-making

Gender Statistics Database
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Find out more in:

• EIGE’s ‘Study to identify and map existing 
data and resources on sexual violence against 
women in the EU’;

• The first EUwide database of resources on 
sexual violence;

• The database of criminal statistical data on 
sexual violence.

All materials available in print and at http://eige.europa.eu

Sexual violence
EIGE’s RESEARCH SHOWS significant differences 
between Member States when it comes to data 
collection, legal solutions, action plans in place 
and materials and training available in the area 
of sexual violence. Most often, official sources of 
data generally do not provide information on the 
relationship between a perpetrator and a victim 
of sexual violence and criminal statistics are not 
sex disaggregated, or separated by types of sex-
ual violence. This makes effective prevention and 
eradication of sexual violence very difficult.

EIGE offers you:

•  the first EU-wide database of resources related 
to combating sexual violence, including:

•  contacts to civil society organisations and their 
resources on sexual violence;

• list of international and national research studies 
focusing on different aspects of sexual violence;

• examples of awareness-raising campaigns;
• actors involved in combating sexual violence 

across the EU;
• materials and information for victims of sexual 

violence;
• guidelines, handbooks and training pro-

grammes for professionals and intervention 
protocols for various professional actors;

•  recommendations to assess and evaluate the 
state of existing data and resources on sexual 
violence against women in the EU

Did you know that*:

• only 7 Member States have developed protocols 
on sexual violence for their police force and 
only 10 for forensic examiners or health 
practitioners;

• only 10 Member States have organised 
campaigns focused on sexual violence;

• 17 Member States have developed materials for 
victims of sexual violence.

*  Data were collected when Croatia was not a Member of the European 
Union

GEAR Tool
Gender Equality in Academia and Research
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The six core domains of the Index are 
Power, Time, Knowledge, Health, Mon-
ey and Work. The Power domain re-
mains the lowest in score (48.5) for the 
EU although it has progressed at the 
fastest rate. The Time domain is the 
only one that decreased in score over 
10 years and now stands at 65.7. This 
means that gender inequalities in time 
use for housework and caring or social 
activities are growing.

The unique feature of the third edi-
tion of the Index is an intersectional 
approach, which shows how being a 
women or a man intersects with age, 
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We are working to make equality be-
tween women and men a reality in the 
EU and beyond, so that everyone can 
have the same opportunities in life, 
regardless of gender. EIGE’s research 
paves the way for a greater under-
standing and awareness of gender 
equality in all areas of life.

We identify gaps between women and 
men and collect and analyse data on 
gender inequalities. By providing ev-
idence-based, practical information.

Why	gender	equality?
A wealth of women’s potential re-
mains unfulfilled due to significant in-
equalities between women and men 
throughout the EU. If we wish to create 
a stronger, fairer and more united Eu-
rope, we need to eliminate these ine-
qualities.

Equality	brings	growth
Improvements to gender equality in the 
EU would generate up to 10.5 million ad-
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rate would reach almost 80 % and the 
EU gross domestic product (GDP) per 
capita could grow almost 10 % more by 
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The six core domains of the Index are 
Power, Time, Knowledge, Health, Mon-
ey and Work. The Power domain re-
mains the lowest in score (48.5) for the 
EU although it has progressed at the 
fastest rate. The Time domain is the 
only one that decreased in score over 
10 years and now stands at 65.7. This 
means that gender inequalities in time 
use for housework and caring or social 
activities are growing.

The unique feature of the third edi-
tion of the Index is an intersectional 
approach, which shows how being a 
women or a man intersects with age, 
education, family composition and par-
enthood, country of birth or disability.

Explore:
http://eige.europa.eu/gender-equality-index

In your language: country analyses

Some countries do better than oth-
ers when it comes to gender equality. 
There are various reasons behind this. 
To strengthen our support to the Mem-
ber States in their national policymak-
ing, we have prepared country-specific 
factsheets based on the Index results.

All 28 Member States will find their 
profiles presented in their national lan-
guage.

Take a look at our website!

Recent	highlights

EIGE publications

Gender Equality Index 2017: Measuring gender equality in the European Union (2017)
Gender Equality Index 2017: Methodological Report (2017)
Gender Equality Index 2017: Main findings (2017)

©
 p

eo
pl

ei
m

ag
es

 - 
IS

to
ck

.c
om

EIGE is dedicated to advancing gender 
equality. We contribute in different ways. 
See how!

(1) Um quae nobist pratetet occaepelia faccum restiosam. 
(2)  Exerite doluptam sam int. Em indunt, quuntis remquas pellibusame. Atiistiu sandiam 

faceserat estruptaerum.

2 31

GRID SPECIFICATIONS

Page size 148 x 210 mm

Top margin 10 mm

Bottom margin 10 mm

Outside margin 10 mm

Inside margin 15 mm

Number of columms 2

Gutter width 5 mm

Texts

1 Headline Size 18 pt

 Line spacing 22 pt

from 18 mm

2 Sub-headline Size 14 pt

 Line spacing 17 pt

3 Text Size 9 pt

 Line spacing 12 pt

 Justify Left Alignment

1

2

3



Style Guide 2019 EIGE 30

The European Institute for Gender Equality (EIGE) 

is an autonomous body of the European Union, 

established to contribute to and strengthen 

the promotion of gender equality, including 

gender mainstreaming in all EU policies and the 

resulting national policies, and the fight against 

discrimination based on sex, as well as to raise EU 

citizens’ awareness of gender equality.

Further information can be found on the EIGE’s 

website http://www.eige.europa.eu.

The report does not necessarily reflect the opinion 

or position of the European Institute for Gender 

Equality and no responsibility is taken by any 

persons for the use of the information contained 

in this publication. Neither the European Institute 

for Gender Equality nor any person acting on its 

behalf can be held responsible for any use made 

of the information contained in this publication.

© European Institute for Gender Equality, 2019 

Reproduction is authorised provided the source is 

acknowledged.

Printed by Bietlot in Belgium

Printed on elemental chlorine-free bleached paper 

(ECFECFECF)

Gedimino pr. 16 LT-01103

Vilnius LITHUANIA

� +370 52157444

� eige.sec@eige.europa.eu

� www.eige.europa.eu

� www.twitter.com/eurogender

� www.facebook.com/eige.europa.eu

� www.youtube.com/eurogender

Acknowledgements

Loribus que venempor solo eum fugitateste 

pre num corae eaquisquodi ut qui non 

repudit eum erchic torepra deliqua menimus 

arciis cum endunto tatetur, cuptur, tem. 

Natuscia dia voluptateni dolo dolescid 

evenimporem. Tas ne lam, tet, nisquos alique 

dolupta nonserspis aspe optatque videmodis 

eatur, qui doluptat et eos et quidunt officiis 

dellabor rem volupta tionsedigeni ut parchil 

luptatatum is parumquam rempore laut 

es arcillaut velicitatus, odit que vollum 

esequatiscid ea coreped quasinv ernatiam, 

od qui con recus derestiorem.

Pore ad quostru ntotat venihit quistet pla 

quas dolorum audiciunt, officiis parum vid 

eum rem quam iditis eum dolupiciment 

ea quati inverent maxim faccab iditatus as 

repudic illaborit rerum sit, et volo omnist 

most occus moles re is perati blant audis 

dolescipic te exerum re pro dolorerum 

haruptur.

At peribus eatet quas sim hil inis dit a qui 

omnimi, eum, seque eum faces doluptatur 

sit, nonsecaes moditatae et asperiatus 

aspis re asiti duntus maximi, tenisit alignim 

fugit landipsanis rendi rempore, odi discius 

inctatendest volla quo officta turibusae 

consed ea con re quidi bereribus que vidunt 

incilluptur? Quid molores modi consed 

molorum susapiet il ipsus, ist, eostiosae 

experia doluptas vit ommoluptae pe cum 

net, sum ullupta pre esecaborest porerisquat 

eiunt dent vellentiam, solorum enitati 

usanimaioris quam, sitatur rem ut apel 

magnis nonsequos quam, inti dolore nusam 

reritas eos aut eicias eiciminum que ea et aut 

mo opti officita volecto bearument autendae 

voluptu sandae vellorum ratenisquis 

essimolorem et ut alit re, con resendes.

Testemporum rerroribus

Maioriatur nonsequam seque

Contents
Foreword   

3

Executive summary  

 11

Introduction  

 15

1.	 Defining	gender	
segregation	in	e

ducation,	trainin
g	and	the	labour

	market   19

  1.1. What gender segregation means  

 19 

  1.2. Why segregation matters  

 20 

  1.3. Beijing Platform for Action: challenges in monitoring gender segregation   22 

  1.4. Focus of this report  

 24

2. Policy context  

 29

  2.1. Combating gender segregation in education and training policy  
 29 

  2.2. Combating gender segregation in employment  
 29

3. Gender segregation in education and training  
 33

  3.1. Gender segregation in education: across study fields and time  
 33 

  3.2. Comparing gender segregation in vocational and tertiary education   37

4. Transition from education to work  

 43

  4.1. Getting the first job  

 43 

  4.2. Occupational pathways  

 44 

  4.3. Labour market performance of graduates  
 48

5.	 Gender	segregat
ion	in	the	labour

	market	 

 55

  5.1. Occupational segregation across countries, time and age cohorts  
 55 

  5.2. Gender pay gap in gender-segregated sectors  
 60

    5.2.1. Allocation of ESIF budgets between funds and Member States 61

    5.2.2.  ESIF budgets and their potential contribution to supporting gender 

equality objectives 

63

6.	 Segregation-influ
encing	factors	 

 65

7. Proposed revision of Beijing Platform for Action indicators  
 75

8. Conclusions  

 79

9. Recommendations  

 85

References   91

Annexes   

 97

  Annex 1: Number of OPs screened per country and Overview on OPs per country 98 

 Annex 2: Tables on ESIF 2014-2020 planned expenditure 
99

A5 PUBLICATIONS EXAMPLEA5 PUBLICATIONS PAGES EXAMPLES

Gender equality and EU budgetary processes

European Institute for Gender Equality

5

EIGE is dedicated to advancing gender equality. We contribute in different ways. 

See how!

Who	are	we?
Gia quam, seditio. Ut es dus re nos 
sitati iur. Qui ad eos enient. Natesed 
quae reperum estrume sit velesciam, 
volorumquis ium aribusanto ipsanim 
illatio eatius ut latur. Offic to int a vo-
lorumquam quatur rem hil incto oc-
cus solo offici omni velluptatum fugit 
laborempelit illendeniet a arumqu hil 
maio.

Xernatem faciis nihilit officia doluptas 
nistio corepra dis alicius, sum samus, 
te eosa acerrum fugias vel mil minum 
facium que nullo mi, qui nonsequi nis-
qui re sitat atiorep erfero cullam.
What	we	do?
We are working to make equality be-
tween women and men a reality in the 
EU and beyond, so that everyone can 
have the same opportunities in life, 
regardless of gender. EIGE’s research 
paves the way for a greater under-
standing and awareness of gender 
equality in all areas of life.

We identify gaps between women and 
men and collect and analyse data on 
gender inequalities. By providing ev-
idence-based, practical information.

Why	gender	equality?A wealth of women’s potential re-
mains unfulfilled due to significant in-
equalities between women and men 
throughout the EU. If we wish to create 
a stronger, fairer and more united Eu-
rope, we need to eliminate these ine-
qualities.

Equality	brings	growthImprovements to gender equality in the 
EU would generate up to 10.5 million ad-
ditional jobs by 2050! The employment 
rate would reach almost 80 % and the 
EU gross domestic product (GDP) per 
capita could grow almost 10 % more by 
2050. These estimations are based on 
our research (1). Tem harunt eumqui qui 
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10.5 million  additional jobs by a 2050 in the EU
#EIGEeconomicBenefits

1  EIGE’s Study on the Economic Benefits of Gender Equality in the European Union.
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Gendering data for better
decision-making

Gender Statistics Database

Figure 1. Online activities performed by young women and men aged 16 -24 in the EU-28 (2016/2017)
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Source: Eurostat, ISOC (isoc_ci_ac_i)
Note: Percentages are calculated for all individuals in the 16-24 age group; * refers to 2016 data.

Internet banking

What is EIGE’s Gender Statistics Database?

What are gender statistics? 1. Homepage of the Gender Statistics Database

It is a comprehensive knowledge centre for gender statistics 
and information on various aspects of (in)equality between 
women and men. It has been developed by the European In-
stitute for Gender Equality (EIGE) and is available online at 
http://eige.europa.eu. The main purpose of this database is 
to build a broad overview of statistics on gender, highlighting 
diff erences and inequalities between both sexes. It supports 
the measurement of whether, or to what extent, gender 
equality is de facto being achieved. It also acts as a reliable 

resource in formulation and monitoring of policies that are 
benefi cial for both women and men and facilitates making 
appropriate decisions towards the advancement of gender 
equality. The database contains gender statistics from all 
over the European Union (EU) and beyond, at the EU, Mem-
ber State and European level. It is aimed at providing statisti-
cal evidence which can be used to support and complement 
the European Commission’s (EC) Strategy on Gender Equality 
and support the Member States to monitor their progress.

Gender Statistics and indicators on the situation of women 
and men are needed to describe the roles of women and 
men in society, the economy, and within the family, to provide 
the basis for the development of SMART policies and estab-
lish sound monitoring and evaluation of their eff ectiveness. 
They can help us to refl ect upon the challenges strict gen-
dered roles in society present, and demonstrate the negative 
or positive changes in the status of women in comparison to 
men in areas such as education, work, access to resources, 
health or decision-making.

‘Statistics that adequately refl ect diff erences and 
inequalities in the situation of women and men in all 
areas of life’ (United Nations Statistical Division’s Gender 
Statistics Manual (1))
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Why a database on gender statistics?

An example of a graph in the database

How can it be accessed?

EIGE’s mission is to assist EU institutions and the Member 
States in the collection, analysis and dissemination of objec-
tive, reliable and comparable information and data on equal-
ity between women and men. This data brings an added val-
ue to decision-makers by off ering objective information on 
the diff erent needs and priorities of women and men and 
diff erent outcomes of EU policies on their lives.

Since the beginning of EIGE’s operations in 2010 one of the 
Institute’s main tasks has been to set up a documentation 

centre (in physical and online forms), providing the public 
with easy access to statistics, data, information, functioning 
models and approaches to gender mainstreaming. As a cen-
tral part of these eff orts the Institute has developed a data 
source on gender statistics at the EU level. Based primarily 
on reliable and comparable sex-disaggregated data, the da-
tabase serves as a one-stop access point for gender statis-
tics on the EU and (where possible) on other countries, such 
as candidate countries, in the Instrument for Pre-Accession 
Assistance (IPA).

The establishment of EIGE’s Gender Statistics Database 
began in 2013. Its contents and structure were developed 
during 2014–15. It was launched to the public in early 2016 
and is updated regularly on a rolling basis; new datasets 

and updates of the existing ones are added as they become 
available. As a central part of these eff orts the Institute
has developed a data source on gender statistics at the EU 
level.

The European Institute for Gender Equality (EIGE) is the EU knowledge centre on gender equality. EIGE supports policymakers
and all relevant institutions in their eff orts to make equality between women and men a reality for all Europeans by providing
them with specifi c expertise and comparable and reliable data on gender equality in Europe.
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What can be found in EIGE’s Gender Statistics Database?

Which data sources are used? How often is it updated?

The data cover main gender-related research topics — the-
matic areas such as Work and labour market, Education and 

training, etc. and all European Union policy areas (see Table 
1 below).

Thematic areas
Organises data according to general areas of interest. 
The structure is similar to the frameworks of Eurostat 
and national statistical institutes.

• Attitudes, perceptions and norms
• Population and demography
• Work and labour market
• Time use
• Financial and economic situation
• Education and training
• Health and mortality
• Fertility and reproductive rights
• Gender-based violence
• Intersecting inequalities
• Power and decision-making
• Research, science, and technology

Policy areas
Organises data according to the framework
of the European Union policy priorities.

• Agriculture and fisheries
• Business and enterprise
• Citizenship, participation, and representation
• Culture, education and youth
• Economy and finance
• Employment and social affairs
• Enterprise and industry
• Environment, climate action and energy
• External relations and foreign affairs
• Health
• Information society
• Justice and home affairs
• Regions and local development
• Science, research and technology
• Transport and travel

The database contains, harmonised at the EU level, interna-
tionally comparable data from sources such as Eurostat, DG
Justice and Consumers, Eurofound and the EU Fundamental
Rights Agency (FRA), although a number of national sources
are also included. All data are made publicly available at mac-are also included. All data are made publicly available at mac-are also included. All data are made publicly available at mac
ro level (at Member State and EU levels). However, some of 
the macro data included in the database are computed by 
EIGE from micro data (data at the individual or household 
level) (2).

EIGE’s Gender Statistics Database is updated on a rolling 
basis as soon as new data becomes available, this process 
is automated whenever possible, requiring minimal human 
intervention, which ensures timely and error-free updating of 
data and metadata.

2 Statistics macro data refers to the result of a statistical transformation process in the form of aggregated information
(Eurostat, RAMON — Reference and Management of Nomenclatures).

  Statistics micro data refers to non-aggregated observations, or measurements of characteristics of individual units
(Eurostat, RAMON — Reference and Management of Nomenclatures).
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The factsheets can have four or more pages. 
the tables and graphics should to be worked 
in the colors of the subject, as shown in the 
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How can it be accessed?

EIGE’s mission is to assist EU institutions and the Member 
States in the collection, analysis and dissemination of objec-
tive, reliable and comparable information and data on equal-
ity between women and men. This data brings an added val-
ue to decision-makers by off ering objective information on 
the diff erent needs and priorities of women and men and 
diff erent outcomes of EU policies on their lives.

Since the beginning of EIGE’s operations in 2010 one of the 
Institute’s main tasks has been to set up a documentation 

centre (in physical and online forms), providing the public 
with easy access to statistics, data, information, functioning 
models and approaches to gender mainstreaming. As a cen-
tral part of these eff orts the Institute has developed a data 
source on gender statistics at the EU level. Based primarily 
on reliable and comparable sex-disaggregated data, the da-
tabase serves as a one-stop access point for gender statis-
tics on the EU and (where possible) on other countries, such 
as candidate countries, in the Instrument for Pre-Accession 
Assistance (IPA).

The establishment of EIGE’s Gender Statistics Database 
began in 2013. Its contents and structure were developed 
during 2014–15. It was launched to the public in early 2016 
and is updated regularly on a rolling basis; new datasets 

and updates of the existing ones are added as they become 
available. As a central part of these eff orts the Institute
has developed a data source on gender statistics at the EU 
level.

The European Institute for Gender Equality (EIGE) is the EU knowledge centre on gender equality. EIGE supports policymakers
and all relevant institutions in their eff orts to make equality between women and men a reality for all Europeans by providing
them with specifi c expertise and comparable and reliable data on gender equality in Europe.
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Gendering data for better
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Gender Statistics Database

Figure 1. Online activities performed by young women and men aged 16 -24 in the EU-28 (2016/2017)
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Source: Eurostat, ISOC (isoc_ci_ac_i)
Note: Percentages are calculated for all individuals in the 16-24 age group; * refers to 2016 data.
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What is EIGE’s Gender Statistics Database?

What are gender statistics? 1. Homepage of the Gender Statistics Database

It is a comprehensive knowledge centre for gender statistics 
and information on various aspects of (in)equality between 
women and men. It has been developed by the European In-
stitute for Gender Equality (EIGE) and is available online at 
http://eige.europa.eu. The main purpose of this database is 
to build a broad overview of statistics on gender, highlighting 
diff erences and inequalities between both sexes. It supports 
the measurement of whether, or to what extent, gender 
equality is de facto being achieved. It also acts as a reliable 

resource in formulation and monitoring of policies that are 
benefi cial for both women and men and facilitates making 
appropriate decisions towards the advancement of gender 
equality. The database contains gender statistics from all 
over the European Union (EU) and beyond, at the EU, Mem-
ber State and European level. It is aimed at providing statisti-
cal evidence which can be used to support and complement 
the European Commission’s (EC) Strategy on Gender Equality 
and support the Member States to monitor their progress.

Gender Statistics and indicators on the situation of women 
and men are needed to describe the roles of women and 
men in society, the economy, and within the family, to provide 
the basis for the development of SMART policies and estab-
lish sound monitoring and evaluation of their eff ectiveness. 
They can help us to refl ect upon the challenges strict gen-
dered roles in society present, and demonstrate the negative 
or positive changes in the status of women in comparison to 
men in areas such as education, work, access to resources, 
health or decision-making.

‘Statistics that adequately refl ect diff erences and 
inequalities in the situation of women and men in all 
areas of life’ (United Nations Statistical Division’s Gender 
Statistics Manual (1))
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Agency or organisation Database or survey Type of original data

Eurostat, the statistical office
of the European Union

Eurostat’s online database Macro data

European Union Living Conditions Survey (EU-SILC);
European Union Labour Force Survey (EU-LFS)

Micro data

Eurofound European Working Conditions Survey (EWCS)
European Quality of Life Survey (EQLS)

Micro data

EU DG Justice and Consumers Database Women and men in decision-making Macro data

EU Fundamental Rights Agency (FRA) FRA survey on gender-based violence against women;
European Union lesbian, gay, bisexual and transgender
(EU LGBT) survey

Micro data

European Commission’s Public Opinion 
Analysis Division

Eurobarometer surveys Micro data

ESS ERIC European Social Survey (ESS) Micro data

Organisation for Economic Cooperation
and Development (OECD)

Programme for International Student Assessment (PISA) Micro data

OECD International Migration Database Macro data

World Health Organisation Global Health Observatory Data Repository Macro data

United Nations UNODC online database
UNECE Statistical Database

Macro data

World Bank Gender Equality Data and Statistics Database Macro data

The most important data sources

How is the database organised? 2. Search for data in specific policy or thematic areas

Users can either browse the database using a set of prede-
fined entry points or ‘tree’ structures or look for data using
a free-form keyword search query.
 
•  The browsing option is geared toward users who want to 

explore a particular policy or thematic area in its entirety or 
who are new to the subject of gender statistics and would 
therefore benefit from a structured guide to the available 
data.

•  The keyword search option is most suited to those who are 
looking for a particular dataset or area of interest, but are 
not sure where to find it in the predefined structures.

Entry points and tree structure organisation are to be pro-
gressively adapted to the users’ needs. Users have access to 
the same statistical information through different entry points.
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What can be found in EIGE’s Gender Statistics Database?

Which data sources are used? How often is it updated?

The data cover main gender-related research topics — the-
matic areas such as Work and labour market, Education and 

training, etc. and all European Union policy areas (see Table 
1 below).

Thematic areas
Organises data according to general areas of interest. 
The structure is similar to the frameworks of Eurostat 
and national statistical institutes.

• Attitudes, perceptions and norms
• Population and demography
• Work and labour market
• Time use
• Financial and economic situation
• Education and training
• Health and mortality
• Fertility and reproductive rights
• Gender-based violence
• Intersecting inequalities
• Power and decision-making
• Research, science, and technology

Policy areas
Organises data according to the framework
of the European Union policy priorities.

• Agriculture and fisheries
• Business and enterprise
• Citizenship, participation, and representation
• Culture, education and youth
• Economy and finance
• Employment and social affairs
• Enterprise and industry
• Environment, climate action and energy
• External relations and foreign affairs
• Health
• Information society
• Justice and home affairs
• Regions and local development
• Science, research and technology
• Transport and travel

The database contains, harmonised at the EU level, interna-
tionally comparable data from sources such as Eurostat, DG
Justice and Consumers, Eurofound and the EU Fundamental
Rights Agency (FRA), although a number of national sources
are also included. All data are made publicly available at mac-
ro level (at Member State and EU levels). However, some of 
the macro data included in the database are computed by 
EIGE from micro data (data at the individual or household 
level) (2).

EIGE’s Gender Statistics Database is updated on a rolling 
basis as soon as new data becomes available, this process 
is automated whenever possible, requiring minimal human 
intervention, which ensures timely and error-free updating of 
data and metadata.

2  Statistics macro data refers to the result of a statistical transformation process in the form of aggregated information 
(Eurostat, RAMON — Reference and Management of Nomenclatures).

   Statistics micro data refers to non-aggregated observations, or measurements of characteristics of individual units 
(Eurostat, RAMON — Reference and Management of Nomenclatures).
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Macro data
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United Nations
UNODC online database

UNECE Statistical Database

Macro data

World Bank
Gender Equality Data and Statistics Database Macro data

The most important data sources

How is the database organised? 2. Search for data in specific policy or thematic areas

Users can either browse the database using a set of prede-

fined entry points or ‘tree’ structures or look for data using

a free-form keyword search query.

• The browsing option is geared toward users who want to 

explore a particular policy or thematic area in its entirety or 

who are new to the subject of gender statistics and would 

therefore benefit from a structured guide to the available 

data.
• The keyword search option is most suited to those who are 

looking for a particular dataset or area of interest, but are 

not sure where to find it in the predefined structures.

Entry points and tree structure organisation are to be pro-

gressively adapted to the users’ needs. Users have access to 

the same statistical information through different entry points.
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Gendering data for better

decision-making
Gender Statistics Database

Figure 1. Online activities performed by young women and men aged 16 -24 in the EU-28 (2016/2017)
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Uploading self-created content to be shared
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Sending/receiving emails

Participating in social or professional networks

Young women
Young men

Source: Eurostat, ISOC (isoc_ci_ac_i)

Note: Percentages are calculated for all individuals in the 16-24 age group; * refers to 2016 data.

Internet banking

What is EIGE’s Gender Statistics Database?

What are gender statistics?
1. Homepage of the Gender Statistics Database

It is a comprehensive knowledge centre for gender statistics 

and information on various aspects of (in)equality between 

women and men. It has been developed by the European In-

stitute for Gender Equality (EIGE) and is available online at 

http://eige.europa.eu. The main purpose of this database is 

to build a broad overview of statistics on gender, highlighting 

diff erences and inequalities between both sexes. It supports 

the measurement of whether, or to what extent, gender 

equality is de facto being achieved. It also acts as a reliable 

resource in formulation and monitoring of policies that are 

benefi cial for both women and men and facilitates making 

appropriate decisions towards the advancement of gender 

equality. The database contains gender statistics from all 

over the European Union (EU) and beyond, at the EU, Mem-

ber State and European level. It is aimed at providing statisti-

cal evidence which can be used to support and complement 

the European Commission’s (EC) Strategy on Gender Equality 

and support the Member States to monitor their progress.

Gender Statistics and indicators on the situation of women 

and men are needed to describe the roles of women and 

men in society, the economy, and within the family, to provide 

the basis for the development of SMART policies and estab-

lish sound monitoring and evaluation of their eff ectiveness. 

They can help us to refl ect upon the challenges strict gen-

dered roles in society present, and demonstrate the negative 

or positive changes in the status of women in comparison to 

men in areas such as education, work, access to resources, 

health or decision-making.

‘Statistics that adequately refl ect diff erences and 

inequalities in the situation of women and men in all 

areas of life’ (United Nations Statistical Division’s Gender 

Statistics Manual (1))
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Riberem a dent offi  ci volut 
labore dit, volorem porionsedis 
molupta num facepel.
Enimilles di conse sed quis dolorep ellatiis 
evelitat magnis aut quae vellaute sentotam 
ma volorib.

Usamet este quaepti volorerum untur volupta 
doluptas audipsandunt lanitiam eum etus et 
dolorrunt andae omnim vellam, explita fugit 
eictore henimus andandi gnissim facessi tatur 
as dolor alictasseque sit modit exces ditibusaest 
audam doluptisto qui tem repudit enientiatio. 
Orem faccust otatusti deniscius. Riberem a dent 
offi  ci volut labore dit.

Lanitiam eum etus et dolorrunt andae omnim 
vellam alictasseque sit modit.

Explita fugit eictore henimus andandi gnissim 
facessi tatur as dolor alictasseque sit modit exces 
ditibusaest audam doluptisto qui tem repudit 
enientiatio. Orem faccust otatusti deniscius et  
riberem a dent offi  ci volut labore dit.

Lanitiam eum etus et dolorrunt andae omnim vellam

Equo blabore stotaperis
millant quo adconseqam
pa nimilluptae plibusa.

Gender Statistics Database

European Institute
for Gender Equality

European Institute
for Gender Equality

Voloritibus exeritatio lanitiam eum
Nest apis et, simporibus dolore ipsus maio. 
Doluptati omnimi, sum harum est volorum hilique 
la non peruptatus, as voluptis quostrum rerciantur.

• Quissin pelit et alibus
• Simporibus dolore ipsus maio
• Henimus andandi gnissim facessi tatur as dolor
• Noneceperrum simillaccum
• Excerrovid que pla qui
• Nobitibea con eaquiandam
• Blabore reperitassi ditissi
• Alictasseque sit modit
• Explita fugit eictore henimus

Nest apis et, simporibus dolore ipsus maio. 
Doluptati omnimi, sum harum est volorum hilique 
la non peruptatus, omnianderum eium as voluptis.

EU emoditem enis dem accum 
volorrum occabores et por aut.

Adit aut dolupta temodis necto 
ipiet porehen dipicto im dit.

Venihitio quam explicius velitatati omnis est, 
il illa quosam et quo occatis proria dolo que 
que destemp ellupti orenim qui omnihil.

Usamet este quaepti volorerum untur volupta 
doluptas audipsandunt lanitiam eum etus et 
dolorrunt andae omnim vellam, explita fugit 
eictore henimus andandi gnissim facessi tatur 
as dolor alictasseque sit modit exces ditibusaest 
audam doluptisto qui tem repudit enientiatio. 
Orem faccust otatusti deniscius. Riberem a dent 
offici volut labore dit.

Nest apis et, simporibus dolore ipsus maio.

Doluptati omnimi, sum harum est volorum 
hilique la non peruptatus, omnianderum eium 
as voluptis dipsum quostrum rerciantur? Quissin 
pelit et alibus experibea aliatur ibusae et enimi, 
nus adis excerrovid que pla qui ut volupta tempori 
oresendenti inctur alitati busapit eosam endendi 
rem ducilicil expe ipsusto tessinulles verum quid 
magnima coremqu odisit et fugiaessus ut que ma 
quae ne non cum quiatur, ut ani voluptae voluptatqui 
dolor sitibus debis aliquistium noneceperrum 
simillaccum, tecerrum quasperibus.

Id eossit volupie nesciisci beaqui 
tempor magnatu riatum volor.

Enimilles di conse sed quis dolorep ellatiis 
evelitat magnis aut quae vellaute sentotam.

Usamet este quaepti volorerum untur volupta 
doluptas audipsandunt lanitiam eum etus et 
dolorrunt andae omnim vellam, explita fugit 
eictore henimus andandi gnissim facessi tatur 
as dolor alictasseque sit modit exces ditibusaest 
audam doluptisto qui tem repudit enientiatio.

Orem faccust otatusti deniscius 
riberem a dent offici volut labore.

62%

16%

15%

7%

Specificity of publications 1/1/2018 – 20/12/2018

 Diam fugitat et labore
 Milliquasped que non
 Paribera nobissiti
 Volupis nobit aligenim

Um quae nobist pratetet 
occaepelia faccum restiosam, 
non exerite doluptam sam int. 
Em indunt, quuntis remquas 
pellibusame.

Lanitiam eum etus et dolorrunt andae omnim 
vellam alictasseque sit modit.

Explita fugit eictore henimus andandi gnissim 
facessi tatur as dolor alictasseque sit modit exces 
ditibusaest audam doluptisto qui tem repudit 
enientiatio. Orem faccust otatusti deniscius et  
riberem a dent offici volut labore dit.

Voloritibus exeritatio lanitiam eum
Nest apis et, simporibus dolore ipsus maio. 
Doluptati omnimi, sum harum est volorum hilique 
la non peruptatus, as voluptis quostrum rerciantur.

• Quissin pelit et alibus
• Simporibus dolore ipsus maio
• Henimus andandi gnissim facessi tatur as dolor
• Noneceperrum simillaccum
• Excerrovid que pla qui
• Nobitibea con eaquiandam
• Blabore reperitassi ditissi
• Alictasseque sit modit
• Explita fugit eictore henimus

Nest apis et, simporibus dolore ipsus maio. 
Doluptati omnimi, sum harum est volorum hilique 
la non peruptatus, omnianderum eium as voluptis.

EU emoditem enis dem accum 
volorrum occabores et por aut.

62%

16%

15%

7%

Specificity of publications 1/1/2018 – 20/12/2018

 Diam fugitat et labore
 Milliquasped que non
 Paribera nobissiti
 Volupis nobit aligenim

Um quae nobist pratetet 
occaepelia faccum restiosam, 
non exerite doluptam sam int. 
Em indunt, quuntis remquas 
pellibusame.

Lanitiam eum etus et dolorrunt andae omnim 
vellam alictasseque sit modit.

Explita fugit eictore henimus andandi gnissim 
facessi tatur as dolor alictasseque sit modit exces 
ditibusaest audam doluptisto qui tem repudit 
enientiatio. Orem faccust otatusti deniscius et  
riberem a dent offici volut labore dit.

Adit aut dolupta temodis necto 
ipiet porehen dipicto im dit.

Venihitio quam explicius velitatati omnis est, 
il illa quosam et quo occatis proria dolo que 
que destemp ellupti orenim qui omnihil.

Usamet este quaepti volorerum untur volupta 
doluptas audipsandunt lanitiam eum etus et 
dolorrunt andae omnim vellam, explita fugit 
eictore henimus andandi gnissim facessi tatur 
as dolor alictasseque sit modit exces ditibusaest 
audam doluptisto qui tem repudit enientiatio. 
Orem faccust otatusti deniscius. Riberem a dent 
offici volut labore dit.

Nest apis et, simporibus dolore ipsus maio.

Doluptati omnimi, sum harum est volorum 
hilique la non peruptatus, omnianderum eium 
as voluptis dipsum quostrum rerciantur? Quissin 
pelit et alibus experibea aliatur ibusae et enimi, 
nus adis excerrovid que pla qui ut volupta tempori 
oresendenti inctur alitati busapit eosam endendi 
rem ducilicil expe ipsusto tessinulles verum quid 
magnima coremqu odisit et fugiaessus ut que ma 
quae ne non cum quiatur, ut ani voluptae voluptatqui 
dolor sitibus debis aliquistium noneceperrum 
simillaccum, tecerrum quasperibus.

Id eossit volupie nesciisci beaqui 
tempor magnatu riatum volor.

Enimilles di conse sed quis dolorep ellatiis 
evelitat magnis aut quae vellaute sentotam.

Usamet este quaepti volorerum untur volupta 
doluptas audipsandunt lanitiam eum etus et 
dolorrunt andae omnim vellam, explita fugit 
eictore henimus andandi gnissim facessi tatur 
as dolor alictasseque sit modit exces ditibusaest 
audam doluptisto qui tem repudit enientiatio.

Orem faccust otatusti deniscius 
riberem a dent offici volut labore.
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POSTCARD CONSTRUCTIONPOSTCARD GRID

The postcards have the horizntal 
headers. the footers with logos and other 
information always come in the last page. 
for the headers and footers we use the 
same rules for the logo from the other 
publications. Their size must be divided 
proportional to the page size.

MARGINS AND SPACES

1 2 3

GRID SPECIFICATIONS

Page size 148 x 105 mm

Margins 6 mm

Header PS / 4

Footer PS / 3

*PS /: Page size shared

Equo blabor stotasperi millant quoEquo blabor stotasperi millant quo
dolum sunturem eaqui occuptatatusdolum sunturem eaqui occuptatatus
magni ped esed explant fugiatqui.magni ped esed explant fugiatqui.

European Institute
for Gender Equality

Equo blabor stotasperi millant quoEquo blabor stotasperi millant quo
dolum sunturem eaqui occuptatatusdolum sunturem eaqui occuptatatus
magni ped esed explant fugiatqui.magni ped esed explant fugiatqui.

European Institute
for Gender Equality

Equo blabor stotasperi millant quoEquo blabor stotasperi millant quo
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FOOTER
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eige.sec@eige.europa.eu | www.eige.europa.eu

Idebisin parum vidi opta alit est as es doles 
oditaque laut voluptatus, veliquunt mil et 
volutes cimpeliquis nihit et illa nisintem 
seceperum repe parunt, que laborae nimus, 
Ur sunt est que sum quia coreratures discid ut 
labor milluptas aspe namenecus quisque.

European Institute
for Gender Equality

European Institute for Gender Equality
Gedimino pr. 16, LT-01103 Vilnius, Lithuania

Telephone: +370 5 215 7444

eige.sec@eige.europa.eu | www.eige.europa.eu

VERSEVERSE



Style Guide 2019 EIGE 43

POSTCARDS EXAMPLESPOSTCARDS EXAMPLES

VISUALS

GRID SPECIFICATIONS

Page size 148 x 105 mm

Margins 6 mm

Header PS / 4

Texts

1 Headline Size 15 pt

 Line spacing 19 pt

2 Text Size 8 pt

 Line spacing 12,75 pt

*PS /: Page size shared

Idebisin parum vidi opta alit est as es doles 
oditaque laut voluptatus, veliquunt mil et 
volutes cimpeliquis nihit et illa nisintem 
seceperum repe parunt, que laborae nimus, 
Ur sunt est que sum quia coreratures discid ut 
labor milluptas aspe namenecus quisque.

European Institute
for Gender Equality

European Institute for Gender Equality
Gedimino pr. 16, LT-01103 Vilnius, Lithuania 

Telephone: +370 5 215 7444

eige.sec@eige.europa.eu | www.eige.europa.eu

European Institute
for Gender Equality

Equo blabor stotasperi millant quo
dolum sunturem eaqui occuptatatus
magni ped esed explant fugiatqui.

1

2

Idebisin parum vidi opta alit est as es doles oditaque laut voluptatus, veliquunt mil et volutes cimpeliquis nihit et illa nisintem seceperum repe parunt, que laborae nimus, Ur sunt est que sum quia coreratures discid ut labor milluptas aspe namenecus quisque.

European Institute
for Gender Equality

European Institute for Gender EqualityGedimino pr. 16, LT-01103 Vilnius, LithuaniaTelephone: +370 5 215 7444eige.sec@eige.europa.eu | www.eige.europa.eu

Idebisin parum vidi opta alit est as es doles oditaque laut voluptatus, veliquunt mil et volutes cimpeliquis nihit et illa nisintem seceperum repe parunt, que laborae nimus, Ur sunt est que sum quia coreratures discid ut labor milluptas aspe namenecus quisque.

European Institute for Gender EqualityGedimino pr. 16, LT-01103 Vilnius, LithuaniaTelephone: +370 5 215 7444eige.sec@eige.europa.eu | www.eige.europa.eu

European Institute

for Gender Equality

Equo blabor stotasperi millant quo

dolum sunturem eaqui occuptatatus

magni ped esed explant fugiatqui.
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POWERPOINT PRESENTATION 4:3 CONSTRUCTIONPOWERPOINT PRESENTATION 4:3 GRID

Powerpoint presentations can use two 
di� erent headers sizes.  Their size must be 
divided proportionally to the page size. MARGINS AND SPACES

1 2 3

GRID SPECIFICATIONS

Page size 4:3

Margins 15 mm

Header PS / 4

2nd Header PS / 7

Footer PS / 3

*PS /: Page size shared
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Ut unt quodis quiantiunt quam

necum.
Nam nobit hiciasincit, ipsapitios voluptis simenias
maximusdae videl ipsum aut quaeperchit aut ut

accuptatium qui explabo
undem repro experiam qui.

quodis quiantiunt quam
temoluptur audam aperro
necum.

maximusdae videl ipsum aut quaeperchit, aut ut
mo min cuscia sumquatus doluptiis voluptatur
accuptatium qui num explabo. Ad ut labori ut
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POWERPOINT PRESENTATION 4:3 EXAMPLESPOWERPOINT PRESENTATION 4:3 
EXAMPLES

The colour of the logo can be adjusted 
according to the focal area being presented. VISUALS

GRID SPECIFICATIONS

Page size 4:3

Margins 15 mm

Header PS / 4

Texts

1 Sub-headline Size 35 pt

 Line spacing easy 0 pt

2 Text Size 28 pt

 Line spacing easy 0 pt

*PS /: Page size shared

• Equo blabor stotaspe millant
dolum volorume
• Ut unt quodis quiantiunt quam
temoluptur audam aperro
necum.
• Equo blabor stotaspe millant
dolum volorume
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Equo blabor stotaspe millant
dolum volorume sunturem.

• Equo blabor stotaspe millant
dolum volorume sunturem
quiasperemo.
• Ut unt quodis quiantiunt
quam temoluptur auda aperro
necum.
• Nam nobit hiciasincit
ipsapitios.

Dio omnimpossus qui temquis
elite repuda aut volupti.

Ut unt quodis quiantiunt quam
temoluptur audam aperro
necum.
Nam nobit hiciasincit, ipsapitios voluptis simenias
maximusdae videl ipsum aut quaeperchit, aut ut
mo min cuscia sumquatus doluptiis voluptatur
accuptatium qui num explabo. Ad ut labori ut
undem repro experiam qui.

Ut unt quodis
quiantiunt quam
temoluptur audam
aperro necum.
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AGENDA AND PARTICIPANTS LIST CONSTRUCTIONAGENDA AND PARTICIPANTS LIST GRID

Margins delimit a space used to position 
certain graphic elements while forbidding 
others, varying according to their position 
on covers, inside pages or any other media. 
It is thus important to position them from 
the beginning.

 The divided surfaces stipulate the 
proportion of the areas, which you can
use for the header, titles and headlines.
The size of the page must always be
divided proportionally.

17:30 Registration and welcome coffee

18:00 – 18:15 Welcome and short introduction

Prof. Dr Ulf Brunnbauer, Director of the Institute for East
and Southeast European Studies, Professor of History of Southeast and 
Eastern Europe, University of Regensburg 

Dr Tanja Tamminen, Leader of the Junior Research Group ‘Frozen and 
Unfrozen Conflicts’, Institute for East and Southeast European Studies, 
Regensburg

  Prof. Dr Marie Janine Calic, Professor, History Department, East and 
Southeast European History, Ludwig-Maximilian-University, Munich

19:45 – 20:00 Question & Answer session

Working language: English

00 Month 0000

Idestibus siti sum sanis rerum aut voluptat que sitat.

00 Month 0000

No. First name Last name Organisation Signature
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MARGINS AND SPACES

1

2

PARTICIPANTS LIST
GRID SPECIFICATIONS

Page size 297 x 210 mm

Margins 12 mm

Header PS / 4

*PS /: Page size shared

AGENDA GRID SPECIFICATIONS

Page size 210 x 297 mm

Margins 12 mm

Header PS / 8
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European Institute
for Gender Equality AGENDAAGENDA

17:30 Registration and welcome coffee

Moluptationse nobit modit illandi gendicit esexeos utecte nemporianda vereptatur.

17:30

18:15 – 19:45  Effects of the EU enlargement process in Kosovo

  Ruud Van Enk, Ruud Van Enk, Ruud Van Enk Team Leader for Kosovo, Directorate-General for 
Neighbourhood and Enlargement Negotiations, European Commission

  Dr Tanja Tamminen, Leader of the Junior Research Group ‘Frozen and 

18:15 – 19:45

  

  

19:45 – 20:00 Question & Answer session

20:00  Networking reception

Moderator: Prof. Dr Ulf Brunnbauer, Director of the Institute for East and 
Southeast European Studies, Professor of History of Southeast and Eastern Europe,
University of Regensburg

19:45 – 20:00

20:00

Moderator: 
Southeast European Studies, Professor of History of Southeast and Eastern Europe,
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AGENDA AND PARTICIPANTS LIST EXAMPLESAGENDA AND PARTICIPANTS LIST 
EXAMPLES

VISUALS

European Institute
for Gender Equality AGENDA

17:30 Registration and welcome coffee

18:00 – 18:15 Welcome and short introduction

Prof. Dr Ulf Brunnbauer, Director of the Institute for East
and Southeast European Studies, Professor of History of Southeast and 
Eastern Europe, University of Regensburg 

18:15 – 19:45  Effects of the EU enlargement process in Kosovo

  Ruud Van Enk, Team Leader for Kosovo, Directorate-General for 
Neighbourhood and Enlargement Negotiations, European Commission

  Dr Tanja Tamminen, Leader of the Junior Research Group ‘Frozen and 
Unfrozen Conflicts’, Institute for East and Southeast European Studies, 
Regensburg

  Prof. Dr Marie Janine Calic, Professor, History Department, East and 
Southeast European History, Ludwig-Maximilian-University, Munich

19:45 – 20:00 Question & Answer session

20:00  Networking reception

Moderator: Prof. Dr Ulf Brunnbauer, Director of the Institute for East and 
Southeast European Studies, Professor of History of Southeast and Eastern Europe,
University of Regensburg

Working language: English

00 Month 0000

Idestibus siti sum sanis rerum aut voluptat que sitat.

Moluptationse nobit modit illandi gendicit esexeos utecte nemporianda vereptatur.

European Institute
for Gender Equality PARTICIPANTS LIST

00 Month 0000

No. First name Last name Organisation Signature
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AGENDA GRID SPECIFICATIONS

Header PS / 8

Texts

1  Headline Size 18 pt

 Line spacing 20 pt

2  Subject Size 12 pt

 Line spacing 14 pt

3  Themas Size 13 pt

 Line spacing 14 pt

4  Text Size 12 pt

 Line spacing 14 pt

PARTICIPANTS LIST 
GRID SPECIFICATIONS

Header PS / 4

Texts

1  Headline Size 24 pt

 Line spacing 26 pt

2  Header of the table 10 pt

3  Numbers Size 10 pt

 Line spacing 12 pt

*PS /: Page size shared
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We appreciate your help in evaluating this program. Please indicate your rating of the presentation 
in the categories below by circling the appropriate number, using a scale of 1 (low) through 5 (high). 
Please fi ll out both sides of this form:

ALIQUATENT OMMOLUP

3.  Qui comnis seceatur reped ma con conet apel ipid evendel 
loreptam explande sam qui comnimaionet.

1. 2. 3. 4. 5.

INVELLANDIAE QUAM ISCIPIC

1.  Sequissite recus molo magnis nis expedi offi  cie ndisitiis et et 
vendus.

1. 2. 3. 4. 5. 

2.  Luptati conest volenda ntibus si doluptios mo vollacc ulloreh 1. 2. 3. 4. 5. 

2.  Pellit verum labo. Luptati conest volenda ntibus. 1. 2. 3. 4. 5. 

ALIQUATENT OMMOLUP

1.  Nam reribus duciam res pelibus amendestrum nulparum 
explibu sandae nimil modi to est.

1. 2. 3. 4. 5. 

2.  Facerum sum et quiassed magnam que exces as renis sunt 1. 2. 3. 4. 5. 

European Institute for Gender Equality, EIGE
Gedimino pr. 16 LT-01103 Vilnius LITHUANIA

Mr Sequassed Nemporeptas
Address, 000 Evereriam Fugitius

Dear Labori Optatur.

Ebissunt eictione consed et aperum eliquae voluptas maxim sum sum eum, coria core ium si 
to ommolor eresequam ullenit quiaes erferem dipsam aut pel ipid eosapel ilitaque con natur 
sint min plam qui ant pa illest, quidelibus am quidunt que cus ex et ent lit re di sequi quate la 
aliqui dipsande occus, omnis di ut ut od quosandi dolorio nsenist otaquiamus mos as ratem 
facestrum eum quiate et latiatur a dolo voluptur, sita des se et volese labo. Nequibus eossed 

voluptae veles aliquid quia sitat aut utat evel id mo volut et explam, nis experiandero to 
ipiciaestium volorrore pelitatur. Xerem est, con esto consequ osapidebita cum, consequi 
temperf eruptur aborerio milla volupta debis essectur autest, sus dolupta sperchil ilit que 
cumqui cusa qui ni reius, commolu ptassum, omnihictem ipsandant et remperio toreiur 
acearup tatusdam fuga.

Oratecusto doluptia ventissit eum ne nistio blanduci od molupti busandae sus aut volo 
tem explab illitia ditatur? Quia voluptas de evelliquo quam fugitat voluptatur, te veneceris 
denimusdam, int, necatum quuntus, is volum raesequidel moluptatur molenitata voluptiaspel 

Nam eos et eventem quo consedi repelli.
European Institute for Gender Equality, EIGE

00.00.000

INVITATION LETTER AND EVALUATION FORM CONSTRUCTIONINVITATION LETTER AND EVALUATION 
FORM GRID

Margins delimit a space used to position 
certain graphic elements while forbidding 
others, varying according to their position 
on covers, inside pages or any other media. 
It is thus important to position them from 
the beginning.

 The divided surfaces stipulate the 
proportion of the areas, which you can use 
for the header, titles and headlines. the 
size of the page must always be divided 
proportionally.

MARGINS AND SPACES

1 2

GRID SPECIFICATIONS

Page size 210 x 297 mm

Margins 10 mm

Header PS / 4

Headline Size 24 pt

Line spacing 26 pt

*PS /: Page size shared
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European Institute
for Gender Equality

European Institute
for Gender Equality EVALUATION FORMEVALUATION FORM

Address, 000 Evereriam Fugitius
00000-000 Poraut inteset
Idulparis core

This program met the stated objectives of:

1.  Nam reribus duciam res pelibus amendestrum nulparum 
explibu sandae nimil modi to est.

1. 2. 3. 4. 5. 

2.  Facerum sum et quiassed magnam que exces as renis sunt 
occum fuga. Et prem exces ut eturerunt volori.

1. 2. 3. 4. 5. 

3.  Qui comnis seceatur reped ma con conet apel ipid evendel 1. 2. 3. 4. 5.

2.  Facerum sum et quiassed magnam que exces as renis sunt 

3.  

quatat estrum volorepraest ulparia cum qui ne con nus et laborum ut fugiamenis sim fuga. 
Itae cus rerspic ilicips aestis autet autenient ex et eum et eum et licatur, qui que digende litat.

Temped ut imenis adiciam incientibus, cuptatusci doloreseria si re mosaes pre, ut excea sus.
Gent quidiaepere occus doluptatia ipidi sum sunt magnisi temperu ndenimpos et quae prem 
et autatem ab is voluptatur? Elignis explique con plis esernam la demped que dolupta spicae 
et optatist, omniatur rendam rempere perunto dolupta volorro es se cus eossinv eniaes 
doluptatur. Sed quibus porem. Nequia que odis nobis ped quod maio moles et porepudigni 
voluptae veles aliquid quia sitat aut utat evel id mo volut et explam, nis experiandero to 

2.  Luptati conest volenda ntibus si doluptios mo vollacc ulloreh 
enditatur.

1. 2. 3. 4. 5. 

3.  Bit offi  cte mporio id quis molor re, eum idunt. 1. 2. 3. 4. 5.

GIAM AUT EARIAM EL MINVENT

1.  Nullupt assint velende bitiur molupta tempor sequossitem et et 
atemporit, essi nis venim facia quo int voluptatem.

1. 2.  3. 4. 5. 

2.  Luptati conest volenda ntibus si doluptios mo vollacc ulloreh 

3.  

denimusdam, int, necatum quuntus, is volum raesequidel moluptatur molenitata voluptiaspel 
is exernatur. Qui cum rero quam et rest, sitatur.

Hicit dolorum lautemo lorest ad eum eum et mollaut autem quias expedio nsequis rem 
arument quatempe suntiaspere aut fuga.

2.  Facerum sum et quiassed magnam que exces as renis sunt 
occum fuga. Et prem exces ut eturerunt volori.

1. 2. 3. 4. 5. 

COMMENTS

2.  Facerum sum et quiassed magnam que exces as renis sunt 
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INVITATION LETTER AND EVALUATION FORM EXAMPLESINVITATION LETTER AND EVALUATION 
FORM EXAMPLES

VISUALS

European Institute for Gender Equality, EIGE
Gedimino pr. 16 LT-01103 Vilnius LITHUANIA

Mr Sequassed Nemporeptas
Address, 000 Evereriam Fugitius
00000-000 Poraut inteset
Idulparis core

Dear Labori Optatur.

Ebissunt eictione consed et aperum eliquae voluptas maxim sum sum eum, coria core ium si 
to ommolor eresequam ullenit quiaes erferem dipsam aut pel ipid eosapel ilitaque con natur 
sint min plam qui ant pa illest, quidelibus am quidunt que cus ex et ent lit re di sequi quate la 
aliqui dipsande occus, omnis di ut ut od quosandi dolorio nsenist otaquiamus mos as ratem 
facestrum eum quiate et latiatur a dolo voluptur, sita des se et volese labo. Nequibus eossed 
quatat estrum volorepraest ulparia cum qui ne con nus et laborum ut fugiamenis sim fuga. 
Itae cus rerspic ilicips aestis autet autenient ex et eum et eum et licatur, qui que digende litat.

Temped ut imenis adiciam incientibus, cuptatusci doloreseria si re mosaes pre, ut excea sus.
Gent quidiaepere occus doluptatia ipidi sum sunt magnisi temperu ndenimpos et quae prem 
et autatem ab is voluptatur? Elignis explique con plis esernam la demped que dolupta spicae 
et optatist, omniatur rendam rempere perunto dolupta volorro es se cus eossinv eniaes 
doluptatur. Sed quibus porem. Nequia que odis nobis ped quod maio moles et porepudigni 
voluptae veles aliquid quia sitat aut utat evel id mo volut et explam, nis experiandero to 
ipiciaestium volorrore pelitatur. Xerem est, con esto consequ osapidebita cum, consequi 
temperf eruptur aborerio milla volupta debis essectur autest, sus dolupta sperchil ilit que 
cumqui cusa qui ni reius, commolu ptassum, omnihictem ipsandant et remperio toreiur 
acearup tatusdam fuga.

Oratecusto doluptia ventissit eum ne nistio blanduci od molupti busandae sus aut volo 
tem explab illitia ditatur? Quia voluptas de evelliquo quam fugitat voluptatur, te veneceris 
denimusdam, int, necatum quuntus, is volum raesequidel moluptatur molenitata voluptiaspel 
is exernatur. Qui cum rero quam et rest, sitatur.

Hicit dolorum lautemo lorest ad eum eum et mollaut autem quias expedio nsequis rem 
arument quatempe suntiaspere aut fuga.

Nam eos et eventem quo consedi repelli.
European Institute for Gender Equality, EIGE

00.00.000

European Institute
for Gender Equality

We appreciate your help in evaluating this program. Please indicate your rating of the presentation 
in the categories below by circling the appropriate number, using a scale of 1 (low) through 5 (high). 
Please fi ll out both sides of this form:

ALIQUATENT OMMOLUP
This program met the stated objectives of:

1.  Nam reribus duciam res pelibus amendestrum nulparum 
explibu sandae nimil modi to est.

1. 2. 3. 4. 5. 

2.  Facerum sum et quiassed magnam que exces as renis sunt 
occum fuga. Et prem exces ut eturerunt volori.

1. 2. 3. 4. 5. 

3.  Qui comnis seceatur reped ma con conet apel ipid evendel 
loreptam explande sam qui comnimaionet.

1. 2. 3. 4. 5.

INVELLANDIAE QUAM ISCIPIC

1.  Sequissite recus molo magnis nis expedi offi  cie ndisitiis et et 
vendus.

1. 2. 3. 4. 5. 

2.  Luptati conest volenda ntibus si doluptios mo vollacc ulloreh 
enditatur.

1. 2. 3. 4. 5. 

3.  Bit offi  cte mporio id quis molor re, eum idunt. 1. 2. 3. 4. 5.

GIAM AUT EARIAM EL MINVENT

1.  Nullupt assint velende bitiur molupta tempor sequossitem et et 
atemporit, essi nis venim facia quo int voluptatem.

1. 2.  3. 4. 5. 

2.  Pellit verum labo. Luptati conest volenda ntibus. 1. 2. 3. 4. 5. 

ALIQUATENT OMMOLUP

1.  Nam reribus duciam res pelibus amendestrum nulparum 
explibu sandae nimil modi to est.

1. 2. 3. 4. 5. 

2.  Facerum sum et quiassed magnam que exces as renis sunt 
occum fuga. Et prem exces ut eturerunt volori.

1. 2. 3. 4. 5. 

COMMENTS

European Institute
for Gender Equality EVALUATION FORM

INVITATION LETTER 
GRID SPECIFICATIONS

Header PS / 8

Texts

1  Eige Address 8 pt

 Line spacing 12,5 pt

2  Receiver Address 10 pt

 Line spacing 12,5 pt

3  Text Size 11 pt

 Line spacing 13 pt

EVALUATION FORM 
GRID SPECIFICATIONS

Header PS / 8

Texts

1  Headline Size 24 pt

 Line spacing 26 pt

2  Introduction text 11 pt

 Line spacing 14 pt

3  Themas 12 / 10 pt

4  Text Size 11 pt

 Line spacing 13,2 pt
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EIGE’S PROJECT LABORATORY

Title 2 – Sample text

This year EIGE is starting preparatory work for a new project on gender budgeting that will be carried 

the project.

Aligenti beaqui nonsequ iandunt que qui ommodio nsecest.

Ihillam dignatibus moluptae volenie ntestor aliae ducim voluptatusam 

Magnis mi, tecto blandus et es iminctem velicienit quia sum.

Si nobis mo offi  cimin et est rest quam, que voluptatur, voloreh enitae est ea 
de none consequid eum exerum re, quo velleni mendis et offi  cipsam am, 
quoditae.  Ciam debis exeritat pelenis sin evendebis mo et optat in cum ut 
aut harum consequo totas mi ulpariatur ad et mosa porrum quas di opta-
tum quos magnimp orupturis et laccust otassinto del ium que cum.

Xerum illacia vellenis de coriorpos est, sus accat eles am eum 
am ex est, ulpariatur ad et mosa porrum quas di optatum.

invendi psandunt fugit.

Ciam debis exeritat pelenis sin evendebis mo et optat in cum ut aut harum 
consequo totas mi, seque lique postrum doluptis qui comniam.

VENUE
European Institute for Gender Equality

town, Totorių g. 23. The hotel staff  is fully informed about the bookings. In case of unexpected 
issues, please contact Event Secretariat +37061670898.

PROJECT LABORATORY, GENERAL AND PRACTICAL INFORMATION
CONSTRUCTION

PROJECT LABORATORY, GENERAL AND 
PRACTICAL INFORMATION GRID

Margins delimit a space used to position 
certain graphic elements while forbidding 
others, varying according to their position 
on covers, inside pages or any other media. 
It is thus important to position them from 
the beginning.

The divided surfaces stipulate the 
proportion of the areas, which you can use 
for the header, titles and headlines. the 
size of the page must always be divided 
proportionally.

MARGINS AND SPACES

1 2 3

GRID SPECIFICATIONS

Page size 210 x 297 mm

Margins 10 mm

Header PS / 6

Headline Size 24 pt

Line spacing 26 pt

*PS /: Page size shared

European Institute
for Gender Equality

Maio volorepel inciunt
expliquas iduciusamet vent

00.00 – 00.00

Sample text for Main text

This year EIGE is starting preparatory work for a new project on gender budgeting that will be carried 

00.00 – 00.00

Main title 1 – Sample text

Sample text for Main text

This year EIGE is starting preparatory work for a new project on gender budgeting that will be carried 

Sample text for table

Title 2 – Sample text

• Sample Bullets

Title 2 – Sample text

• Sample Bullets
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Maio volorepel inciunt
expliquas iduciusamet ventEuropean Institute

for Gender Equality

Maio volorepel inciunt empore
expliquas iduciusamet vent inisEuropean Institute

for Gender Equality
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E-mail: eige.sec@eige.europa.eu http://eurogender.eige.europa.eu/
ISBN 978-92-9493-640-0

doi: 10.2839/467286

More information:
European Institute for Gender Equality, EIGE
Gedimino pr. 16 http://eige.europa.eu
LT-01103 Vilnius http://www.twitter.com/eurogender
LITHUANIA http://www.facebook.com/eige.europa.eu
+370 52157444 http://www.youtube.com/eurogender
E-mail: eige.sec@eige.europa.eu http://eurogender.eige.europa.eu/
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FOOTER
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Title 2 – Sample text

The working groups will focus on projects that are at dierent stages of development, from conception, 
to implementation, communication and outreach. Each working group will aim to collect your 
feedback and gather ideas on various aspects of this work, such as quality assurance and outreach 
strategies in the EU Member States.

Title 2 – Sample text

The working groups will focus on projects that are at dierent stages of development, from conception, 
to implementation, communication and outreach. Each working group will aim to collect your 
feedback and gather ideas on various aspects of this work, such as quality assurance and outreach 
strategies in the EU Member States.strategies in the EU Member States.strategies in the EU Member States.

This year EIGE is starting preparatory work for a new project on gender budgeting that will be carried 
out throughout 2017. As a rst step, we aim to create a conceptual and theoretical framework for the 
integration of gender responsive budgeting at EU and national levels. The aim of this workshop is to 
present our work-inprogress, including research on the state of play of gender budgeting within the 
European context and a preliminary roadmap for institutionalising gender budgeting within the EU. 
Participants will be invited to discuss the project concept, and identify ways to make the best use of its 
results at national level. The outcomes of the workshop will contribute to further conceptualisation of 
the project.

This year EIGE is starting preparatory work for a new project on gender budgeting that will be carried 
out throughout 2017. As a rst step, we aim to create a conceptual and theoretical framework for the 
integration of gender responsive budgeting at EU and national levels. The aim of this workshop is to 

the project.

European Institute for Gender Equality
Gedimino pr. 16, EIGE’s Conference room, Ground fl oor, Vilnius, Lithuania
EIGE’s premises are accessible from Vilniaus street , a pedestrian road, just around the corner from 
the NOVOTEL hotel (see map and picture of the main entrance below). Please bring your ID card or 
passport for the security check. Extra time should be foreseen for registration.

HOTEL
Your accommodation is booked at ARTIS CENTRUM HOTELS****. The hotel is located in Vilnius Old
town, Totorių g. 23. The hotel staff  is fully informed about the bookings. In case of unexpected 

Ihillam dignatibus moluptae volenie ntestor aliae ducim voluptatusam 
quas et perciate comnimet que sequidi tiatiscia ipit omnisi tem erioresti ab 
ilibusciendi sequae con et re autae comnihicae sin et estisquosam doloria 
sandae solorendus venturia quate reriberibus.

Mus sa doluptam re nam doluptas aut as atibus as alicil 
invendi psandunt fugit.

am ex est, ulpariatur ad et mosa porrum quas di optatum.

Sed quam et et laciisita quat remod quam ut doluptam nietus verumet eium 
rerrum quam as recestis quamus ad modi volorem volorerchil ipsande dem 
audi comni.

tum quos magnimp orupturis et laccust otassinto del ium que cum.

The European Institute for Gender Equality (EIGE) is the EU knowledge centre on gender equality. EIGE supports policymakers
and all relevant institutions in their eff orts to make equality between women and men a reality for all Europeans by providing
them with specifi c expertise and comparable and reliable data on gender equality in Europe.



Style Guide 2019 EIGE 51

PROJECT LABORATORY, GENERAL AND PRACTICAL INFORMATION EXAMPLESPROJECT LABORATORY, GENERAL AND 
PRACTICAL INFORMATION EXAMPLES

VISUALS

European Institute
for Gender Equality

EIGE’S PROJECT LABORATORY

Title 2 – Sample text

The working groups will focus on projects that are at dierent stages of development, from conception, 
to implementation, communication and outreach. Each working group will aim to collect your 
feedback and gather ideas on various aspects of this work, such as quality assurance and outreach 
strategies in the EU Member States.

00.00 – 00.00

Main title 1 – Sample text

Sample text for Main text

This year EIGE is starting preparatory work for a new project on gender budgeting that will be carried 
out throughout 2017. As a rst step, we aim to create a conceptual and theoretical framework for the 
integration of gender responsive budgeting at EU and national levels. The aim of this workshop is to 
present our work-inprogress, including research on the state of play of gender budgeting within the 
European context and a preliminary roadmap for institutionalising gender budgeting within the EU. 
Participants will be invited to discuss the project concept, and identify ways to make the best use of its 
results at national level. The outcomes of the workshop will contribute to further conceptualisation of 
the project.

Title 2 – Sample text

• Sample Bullets

Maio volorepel inciunt
expliquas iduciusamet vent

Sample text for table

Maio volorepel inciunt
expliquas iduciusamet vent

PRACTICAL INFORMATION FOR PARTICIPANTS

European Institute
for Gender Equality

For your convenience please fi nd the informaton about the event:

VENUE  ................................................................................................................................... 2

HOTEL  ................................................................................................................................... 2

FROM THE HOTEL TO THE VENUE  ..................................................................................... 3

NETWORKING DINNER on September 25  ........................................................................ 3

LUNCH on September 26  ................................................................................................... 4

GETTING TO/FROM THE AIRPORT ..................................................................................... 4

USEFUL INFORMATION  ...................................................................................................... 5

CONTACTS  ............................................................................................................................ 6

Maio volorepel inciunt empore
expliquas iduciusamet vent inisEuropean Institute

for Gender Equality

The European Institute for Gender Equality (EIGE) is the EU knowledge centre on gender equality. EIGE supports policymakers
and all relevant institutions in their eff orts to make equality between women and men a reality for all Europeans by providing
them with specifi c expertise and comparable and reliable data on gender equality in Europe.

ISBN 978-92-9493-640-0
doi: 10.2839/467286

More information:
European Institute for Gender Equality, EIGE
Gedimino pr. 16 http://eige.europa.eu
LT-01103 Vilnius http://www.twitter.com/eurogender
LITHUANIA http://www.facebook.com/eige.europa.eu
+370 52157444 http://www.youtube.com/eurogender
E-mail: eige.sec@eige.europa.eu http://eurogender.eige.europa.eu/

Aligenti beaqui nonsequ iandunt que qui ommodio nsecest.

Ihillam dignatibus moluptae volenie ntestor aliae ducim voluptatusam 
quas et perciate comnimet que sequidi tiatiscia ipit omnisi tem erioresti ab 
ilibusciendi sequae con et re autae comnihicae sin et estisquosam doloria 
sandae solorendus venturia quate reriberibus.

Magnis mi, tecto blandus et es iminctem velicienit quia sum.

Si nobis mo offi  cimin et est rest quam, que voluptatur, voloreh enitae est ea 
de none consequid eum exerum re, quo velleni mendis et offi  cipsam am, 
quoditae.  Ciam debis exeritat pelenis sin evendebis mo et optat in cum ut 
aut harum consequo totas mi ulpariatur ad et mosa porrum quas di opta-
tum quos magnimp orupturis et laccust otassinto del ium que cum.

Xerum illacia vellenis de coriorpos est, sus accat eles am eum 
am ex est, ulpariatur ad et mosa porrum quas di optatum.

Sed quam et et laciisita quat remod quam ut doluptam nietus verumet eium 
rerrum quam as recestis quamus ad modi volorem volorerchil ipsande dem 
audi comni.

Mus sa doluptam re nam doluptas aut as atibus as alicil 
invendi psandunt fugit.

Ciam debis exeritat pelenis sin evendebis mo et optat in cum ut aut harum 
consequo totas mi, seque lique postrum doluptis qui comniam.

Maio volorepel inciunt
expliquas iduciusamet vent

VENUE
European Institute for Gender Equality
Gedimino pr. 16, EIGE’s Conference room, Ground fl oor, Vilnius, Lithuania
EIGE’s premises are accessible from Vilniaus street , a pedestrian road, just around the corner from 
the NOVOTEL hotel (see map and picture of the main entrance below). Please bring your ID card or 
passport for the security check. Extra time should be foreseen for registration.

HOTEL
Your accommodation is booked at ARTIS CENTRUM HOTELS****. The hotel is located in Vilnius Old
town, Totorių g. 23. The hotel staff  is fully informed about the bookings. In case of unexpected 
issues, please contact Event Secretariat +37061670898.

European Institute
for Gender Equality
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GRID SPECIFICATIONS

Header PS / 8

Texts

1  Headline Size 24 pt

 Line spacing 26 pt

2  Sub-headline Size 13 pt

 Line spacing 15,6 pt

3   Text Size 11 pt

 Line spacing 15 pt

*PS /: Page size shared
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SIGNPOSTS EXAMPLESSIGNPOSTS

VISUALS

OVITQUO VOLORA VELESE
European Institute
for Gender Equality

Moluptationse nobit modit gendicit esexeos utecte nemporianda vereptatur.
Equam quodior sequaep eruptae volupta nisquam at serrore pedioria.

OVITQUO VOLORA VELESE
Moluptationse nobit modit gendicit esexeos utecte nemporianda vereptatur.

Equam quodior sequaep eruptae volupta nisquam at serrore pedioria.European Institute
for Gender Equality

OVITQUO VOLORA VELESE
Moluptationse nobit modit gendicit esexeos utecte nemporianda vereptatur.

Equam quodior sequaep eruptae volupta nisquam at serrore pedioria.European Institute
for Gender Equality

OVITQUO VOLORA VELESE
Moluptationse nobit modit gendicit esexeos utecte nemporianda vereptatur.

Equam quodior sequaep eruptae volupta nisquam at serrore pedioria.European Institute
for Gender Equality

OVITQUO VOLORA VELESE
Moluptationse nobit modit gendicit esexeos utecte nemporianda vereptatur.

Equam quodior sequaep eruptae volupta nisquam at serrore pedioria.European Institute
for Gender Equality

OVITQUO VOLORA VELESE
European Institute
for Gender Equality

OVITQUO VOLORA VELESE
European Institute
for Gender Equality

OVITQUO VOLORA VELESE
European Institute
for Gender Equality

OVITQUO VOLORA VELESE
European Institute
for Gender Equality

OVITQUO VOLORA VELESE
European Institute
for Gender Equality

GRID SPECIFICATIONS

Page size 300 x 40 mm

Margins 5 mm

1  Headline Size 44 pt

2  Sub-headline Size 44 pt

 Line spacing 16 pt

*PS /: Page size shared
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WEBBANNERS EXAMPLESONLINE PUBLICATIONS

Shown are various online materials with 
di�erent formats. For the web banners 
the same rules for the logo from the other 
publications are used. Their size must be 
divided proportionally to the page size.

GENERIC ONLINE FORMATS
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BANNERS MODELS

1  Standard Skyscraper 120 x 600 px

2  Super Banner 728 x 090 px

3  Skyscraper 300 x 600 px

4  Medium Rectangle 300 x 250 px



Style Guide 2019 EIGE 54

IMPORTANT RECOMENDATIONS

 Indication of how long titles can be on 
report front cover and fact sheets: 
Maximal 80 letters, 10 words, 3 lines

  Rough maximum word count for fact sheets 
with 4 pages:
Between 800-950 without titles, 
tables and graphics

 Thickness of paper for reports 
and fact sheets: 
Between 120 – 180g

Paper type and quality:  COCOON O�set 
www.cocoonpaper.com/en/produits/o�set/

EUROPEAN INSTITUTE FOR GENDER 
EQUALITY

Gedimino pr. 16, LT-01103 
Vilnius, Lithuania
Tel.: +370 5 215 7444

MEDIA ENQUIRIES
veronica.collins@eige.europa.eu
+370 5 2157449






