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1. TECHNICAL SPECIFICATIONS

1.1 GENERAL BACKGROUND

The European Institute for Gender Equality (EIGE) was created by Regulation (EC) No
1922/2006 of the European Parliament and of the Council of 20 December 2006. The
overall objectives or long-term effects of EIGE’s work are defined in the Regulation as:

..."To contribute to and strengthen the promotion of gender equality including gender
mainstreaming in all Community policies and the resulting national policies, and the fight
against discrimination based on sex, and to raise EU citizens’ awareness of gender equality."

The main tasks of the Institute are identification and researching gender gaps, gathering
and processing of comparable data on gender equality and gender mainstreaming, and
contributing to improved policy implementation by the exchange of good practices and
increased dialogue among stakeholders and EU citizens.

To contribute to the implementation of the above mentioned tasks, EIGE launches this call
for tender with a goal to conclude a contract with a professional service provider.

One of EIGE's strategic objectives is to provide high quality research and data to support
better informed and evidence-based decision-making by policy makers and other key
stakeholders working to achieve gender equality.

The following initiative focus on how the better integration of gender equality within
education and training systems and policies can boost social and professional
empowerment of women and men. At the same time, the research initiative intends to
focus on how the integration of gender mainstreaming strategies into education policies
and programmes can reduce and dismantle segregation, discrimination and
marginalisation of women and men into the society and labour market.

EU policy context on education systems and gender equality. Problems and
challenges

Education policies and practices are crucial in order to sensitise young people to gender
equality and to combat gender stereotypes, sexism and gender-based violence early on
and at the same time they are fundamental to support and promote social and
professional empowerment. There are at least three dimensions in the discussion about
gender and education:

1 the need for greater gender equality to be integrated into European education
systems;

the need to promote gender equality in European societies through education;

the use of education for gender equality and empowerment in social and
professional development.

T
T

After decades of attention to gender equality matters in the EU, there are important
achievements. Across European schools and universities there is now much greater
awareness of gender equality as an educational issue. At the same time, women have
greatly increased their participation in tertiary education. In addition, women's
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participation in previously male-dominated study subjects is now significantly higher. Yet,
despite important progress in recent years, gender inequalities still persist in European
education systems - in terms of study subject preferences, performance, patterns of
participation and in qualitative aspects of the education and training experience. For
example, currently across the EU:'

1 Gender stereotypical subject and career choices persist.

1 Gender segregation in study fields contributes to labour market segregation.

1 Women earn less than men within and between different sectors of the economy
and tend to be concentrated in lower-paid and more unstable forms of work.

1 Dropout rates of boys from school is significantly higher than girls, they are more
likely to repeat years, perform worse in reading and outnumber girls in vocational
education.

Also, there are strong gender imbalances in the teaching profession, with women greatly
overrepresented among those teaching (especially in pre-primary, primary and lower
secondary education) but underrepresented in management positions, including in higher
education.

Socio-economic, ethnicity, migration, minority, disability or care status/identities often
compound gender differences and inequalities in educational attainment, in professional
advancement, in learning and occupational mobility. For example, boys from a lower
socio-economic background or ethnic minority boys in particular have the greatest literacy
difficulties and are also the most likely to be early school leavers. Women and men, girls
and boys, are far from homogenous groups in policy terms.

Gender intersects with the values of communities and social groups and with citizenship.
Attitudes to gender equality vary significantly and sometimes informal codes are in
tension with formal legal provisions. Some recent events have shown there is a need to put
more emphasis on promoting fundamental rights, values and citizenship through
education, with a specific focus on the gender perspective.

Education systems are important forces to foster gender equality, values and citizenship by
providing equal opportunities for participation, combating gender-driven performance
patterns and providing textbooks and course content which counteract gender
stereotypes. However, right now schools, universities and teachers are rarely assessed in
terms of their gender equality and their citizenship-relevant policies and practices. They
need to be incentivised to promote a culture of gender equality and citizenship within and
around them. Gender equality and citizenship promotion needs to be a core element of
school curricula and teachers need to be educated on how to teach gender issues.

Education and training policies have been recently? assigned a strategic role in supporting
the implementation of EU targets.

1 Official Journal of the European Union 2015 Joint Report of the Council and the Commission on the implementation of the
strategic framework for European cooperation in education and training (ET 2020) New priorities for European cooperation in
education and training (2015/C 417/04)

2 see Note 1
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Inclusive education, equality, equity, non-discrimination and the promotion of civic
competences are strongly connected to ET 2020, the key important contributor to the
overall EU agenda for jobs, growth and investment.

The social value provided by effective education and training policies is clearly
acknowledged. Not only to boost and promote access to employment but also to support
civic engagement, active social participation within EU communities and societies. At the
same time, education and training policies have a key role in preventing dramatic shift
towards extremist attitudes and in strengthening the European “humanist and civic
values”.

The Paris Declaration® has clearly stated that “The primary purpose of education is not only
to develop knowledge, skills, competences and attitudes and to embed fundamental
values, but also to help young people - in close cooperation with parents and families - to
become active, responsible, open-minded members of society”.

In their 2015 Joint Report* on progress in the implementation of the Education and
Training 2020 strategic framework (ET2020)° (which guides the Commission's policy
cooperation with Member States in this field till 2020), the Commission and the Member
States agreed to work together on a new set of priority issues up to 2020. These include
"Tackling the gender gap in education and promoting more gender balanced choices in
education". Also, in the March 2015 Paris Declaration on "Promoting citizenship and the
common values of freedom, tolerance and non-discrimination through education", EU
Education Ministers and the European Commissioner for Education agreed to strengthen
their action in education to promote, inter alia, gender equality. These two policy-steering
documents provide a new mandate for action to the Commission. In this context,
promoting gender equality is an important stated objective embedded within a wider
framework of promoting fundamental values, tolerance and citizenship.

The Commission is now called upon to support the Member States to deliver on the Paris
Declaration and to implement what has been agreed in the 2015 Joint Report. This
support will be developed through a dedicated "Working Group on promoting citizenship
and the common values of freedom, tolerance and non-discrimination through education”

with Member State representatives and other experts ||| Gl

3 Declaration on Promoting citizenship and the common values of freedom, tolerance and ndiscrimination through education,
Informal meeting of European Union Education Ministers, Paris 17.03.15

4 Adopted on 23 November 2015. Sedittp://europa.eu/rapid/press -release_IP15-5568_en.htm

5 http://ec.europa.eu/education/policy/strategic -framework/index_en.htm.

6 Signed by EU28 Education Ministers and the European Commissioner for education, trainingytyoand sport on 17/03/15 as a
response to the terrorist attacks in Paris and Copenhagen in early 2015:

https://ec.europa.eu/commission/sites/cwt/files/d p_mobilisation_europeenne_20150317.pdf





















































































































