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Your gateway to gender equality knowledge is now opened!  

 

The European Institute for Gender Equality’s Resource and Documentation 
Centre (RDC) was launched last month, with an EU-wide conference in 
Vilnius in the presence of Maria-Cristina Russo, the Director of 
International Cooperation at DG Research and Innovation. ‘Our RDC will 
become the first place to search, find, interact and learn about equality 
between women and men in the European Union’ said EIGE’s Director 
Virginija Langbakk, during the opening. 
 
The goal is to make the right knowledge available at the right time to the 
right people. EIGE’s RDC offers: reliable and comparable data and 
information on gender equality in the EU-28; a collaborative online space 
to debate, exchange knowledge and good practices on gender equality; 
and quick and easy online access to resources on gender equality in all 
Member States and at EU level. It is the first time ever that more than 
244000 resources on gender equality in the EU are available through one 
portal.  

   

 
EuroGender discussions on Institutional Mechanisms for Gender 

 

Upcoming events 
 

Structural Change Promoting 
Gender Equality in Research 
Organisations  
21-22 November 2013 

How can we make gender 
mainstreaming work?  
21-22 November 2013 

Journalist Thematic Network 
meeting   
21-22 November 2013 

Sibéal Intersecting Gender 
Conference 
22-23 November 2013 

Eliminating Violence against 
Women in Europe Intersectoral 
Approaches and Actions 
25-26 November 2013 

Working seminar on gender 
equality and the audiovisial 
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Equality 
This year EIGE has been working on Institutional Mechanisms for Gender 
Equality within the context of the Lithuanian Presidency of the EU. At the 
beginning of the month, the main findings of the study on ‘Institutional 
Mechanisms for Gender Equality’ were presented during an online 
discussion. Gender mainstreaming has the potential to bring results within 
the broader agenda, provided that it is properly implemented. The 
challenge that both Member States and the European Commission have 
identified is the slow progress on gender mainstreaming across a variety of 
sectors. More discussions online can be found on EuroGender. 

 
 
Cooperation with candidate countries and potential candidates 

 

 

In 2013, the European Institute for Gender 
Equality was asked to participate in the 
Instrument for Pre-accession Assistance (IPA) 
and undertook the task of providing candidate 
countries and potential candidates with 
technical assistance in aligning national 
legislation with EU ‘acquis’ on gender equality.  
 
 

 

 

EIGE launched the project: ‘Preparatory measures for the participation of 
candidate countries and potential candidates in EIGE’s work’ and in June 
2013, organised the first meeting with officials from candidate and 
potential candidate countries. They stressed a desire to work with: 
women’s economic and political empowerment, combating gender-based 
violence and EIGE’s Gender Equality Index. 

  

 
 

 

sector in EU  
25 November 2013 

Open career seminar: gender 
equality and equal treatment in 
organisations  
27 November 2013 

EU Conference on Gender 
Equality in Sport  
3-4 December 2013 

 

Do you have events to include? 
Please send us an email (see 
email below) 
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Experts share their thoughts on gender training 

 

Much more needs to be done in order to make gender training effective, is 
the conclusion drawn from the European Conference ‘Advancing Gender 
Training to Support Effective Gender Mainstreaming’ held in Vilnius at EIGE 
last year. You can read more about it in the recently published report 
‘Reflections of the Conference’, which also contains other reflections and 
exchanges of opinion expressed during the conference. Experts’ opinions 
can be found on EIGE’s website. The report can be viewed here.  
 
  

 
 
  

 
  

Lithuanian Presidency conference in Vilnius: a need to strengthen 
commitment to gender mainstreaming reconfirmed 

http://eige.europa.eu/content/gender-training-experts-views
http://eige.europa.eu/content/document/advancing-gender-training-to-support-effective-gender-mainstreaming-reflections-from-conference


 

 

Gender mainstreaming 
requires a systematic 
approach, which should 
include legal and political 
commitment, raising 
gender awareness, 
competence development, 
monitoring and evaluation.  
 
 
 
 
 
 
 
 

 

 

This was one of the conclusions reached during the conference that took 
place in September 2013: ‘Gender Equality de facto as a Contribution to 
Reaching Europe 2020 Targets: the Effectiveness of Institutional 
Mechanisms’. The conference was arranged by the Lithuanian ministry on 
EIGE’s premises with 120 high-level EU officials and gender equality 
experts. It was held with the aim of addressing the effectiveness of 
institutional mechanisms as a crucial precondition for advancing gender 
equality. 
 
Conclusions in the area to be presented to the EU Council were drafted on 
the basis of the findings and recommendations of the comparative study 
conducted by EIGE on institutional mechanisms for gender equality that 
analyses progress in the EU Member States since 2006.                       

 
 
 

 
  

 

http://www.socmin.lt/index.php?-1011907770


 

Systematic investments in gender competence development pay off 
The final report of EIGE’s in-depth research on gender training is due at 
the beginning of 2014. The researchers are working hard to analyse the 
qualitative data collected while exploring good practices in Sweden, 
Greece, Germany, Austria and Finland. 
Preliminary results show that  in order to achieve success in gender 
mainstreaming developing the capacity for civil servants to be more 
gender aware is needed at all levels and stages of policy making and 
implementation. Gender equality training can improve policy outcomes by 
influencing policy makers’ attitudes, knowledge and skills. However, 
adopting far-reaching gender equality action plans is not enough; 
systematic investment in training the people who implement such action 
plans is needed.                     

 
 

Follow the Gender Equality Index 

 

 

In 2010, the European 
Institute for Gender 
Equality undertook the 
task of constructing a 
composite indicator 
specifically tailored 
towards the policy 
framework of the 
European Union. 
 
 

 

This five minute video presentation explains the main features. It was 
essential for EIGE to work with a solid and transparent methodology based 
on sound statistical principles as well as to consult with statisticians and 
gender experts from all over the European Union. More about the benefits 
of EIGE’s Gender Equality Index in this video. 
On the 13 June 2013, in the Council of the European Union, EIGE launched 

http://www.youtube.com/watch?v=TNicVn0St-w
http://www.youtube.com/watch?v=ns_lC7FOVXc&feature=youtu.be
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the first Gender Equality Index tailored towards EU and Member States’ 
gender policies. During the launch conference EIGE revealed the results of 
the Gender Equality Index for the first time. You can watch the 
conference here.  
The video on the launch conference includes keynote speeches from the 
President of the European Council, Mr H. Van Rompuy, the Presidency of 
the Council of the EU, Minister of State for Equality, Ireland, Ms K. Lynch, 
and Professor Anne Glover, Chief Scientific Adviser to the President of the 
European Commission. 

 

Notable men speak out against violence against women  
Men across Europe speak out against violence against women in a new 
initiative called ‘The White Ribbon Campaign’. It is the world’s largest 
movement of men and boys standing up against violence against 
women.  Notable men across Europe are demonstrating their support and 
commitment to speaking out against violence against women through their 
engagement in the White Ribbon Campaign. EIGE will host the campaign 
this year on 29 November (12.30 EET) through its social media.   

 
 

Selection for ‘Women and Men Inspiring Europe’ − Resource pool 
continues 

 

 

Launched on the 8 March 2010, 
EIGE’s ‘Women Inspiring Europe’ 
initiative has evolved from 
acknowledging women breaking 
gender stereotypes to promoting 
both women and men who have 
created successful initiatives in 
the area of gender equality.    
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http://www.youtube.com/watch?v=AgjaxTqZ8zM&feature=youtu.be
http://eige.europa.eu/content/gender-equality-index
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This year, we have received 62 nominations from gender equality 
organisations at national and EU level, as well as from numerous 
individuals. EIGE has selected the 12 strongest profiles who will be 
featured in ‘Women and Men Inspiring Europe’ 2014 calendar. Check 
EIGE’s website regularly, as the other 40 inspiring individuals will be 
presented weekly online! Each profile will become part of ‘Women and 
Men Inspiring Europe’ resource pool. 
 
If you would like to propose a nomination for an inspiring woman or man, 
please complete this form. EIGE is looking for women and men inspiring 
gender equality in the EU!                   

 
 
 

 
Looking for a new job? 

Do you want to work with gender equality? Then we might just have the 
right job for you! Right now we are looking for trainees.  
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Upcoming tenders 

Have you seen the latest tenders from EIGE?  
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