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Review of emerging and latest evidence: 
where are we in and across the EU?

Impacts on the labour market
Gender differences in (un)employment and economic inactivity; most affected economic
sectors and population groups.

Impacts on working arrangements
Gender differences in teleworking patterns; gender equality impacts of teleworking
implementation across organisations.

Impacts on gender roles
Unpaid work distribution between women and men; emerging work-life balance issues
from gender equality perspective.

Role of employment supporting factors
Social protection, recovery measures; gender balance of the COVID-19 crisis management
groups.



Employment changes for women and men: 
what statistics for spring and summer 2020 tell 

• The start of the pandemic led to large declines in employment for both women and 
men, but employment rebounded more strongly for men than for women in summer 
2020. Emerging statistics start indicating the trend towards longer-lasting crisis effects 
for women than for men.

Age Women Men Women Men

1st COVID wave/lockdown Summer (partial) recovery

Employment
Q2 2020

Employment
change (Q2:
2020-2019)

Employment
Q2 2020

Employment
change (Q2:
2020-2019)

Employment
Q3, 2020

Employment
change (Q2
– Q3, 2020)

Employment
Q3, 2020

Employment
change (Q2
– Q3, 2020)

15-24 6.3 mln. - 10.4% 7.7 mln -9.0% 6.6 mln +5.3% 8.1 mln +6.4%

25-49 53.0 mln. - 3.0% 61.9 mln -3.2% 53.1 mln +0.3% 62.3 mln +0.7%

50-64 28.5 mln. +0.7% 33.0 mln +0.8% 28.7 mln +0.7% 33.5 mln +1.4%

15-64 87.8 mln. -2.4% 102.5 mln -2.4% 88.5 mln +0.8% 103.9 mln +1.4%

Source: Eurostat



Employment losses: intersectional perspective

Young, lower–educated and migrant women were left especially far behind in the
labour market. This is of particular concern, especially given that long-term effects -
economic consequences, cultural and gender norms- are still unfolding.

Source: Eurostat
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Countries’ perspective: total actual working hours 
reduced more for women than men

*Index of total actual hours worked in the main job (2006 = 100); Data for DE are not available
Source: elaboration on Eurostat data (LFSI_AHW_Q)

Change in index of total actual hours worked in the main job (pop 20-64) by country and gender, year-on-year
change 2020-Q2, EU27 (index points)



 

Employment in Q2 2019 and percentage change in employment and in average actual weekly 
hours of work in main job between Q2 2019 and Q2 2020, by economic sector (15+, EU-27)



Strong gender segregation explains quite different 
employment losses of women and men - at the 

beginning of the crisis

Source: elaboration on Eurostat data (lfsq_egan2; lfsq_egan22d)

The 10 economic sectors with the largest employment losses between 2020Q2 and 2019Q2 (NACE 2 digit level)
(thousand, EU-27)



• Gender differences in the use of telework before the COVID-19 pandemic related to 
gender roles and work-life balance needs. Tele-work and the work-life balance: 

• Positive impacts: increase in flexibility and a potential of new gender dynamics
in the distribution of unpaid care and domestic work.

• Negative impacts higher for women: interruptions, further reduced career
progression, negative psychological effects, domestic violence.

• Pandemic teleworking may have helped to keep jobs, but has also created a number of 
new tensions, for example - between those who can telework and those who cannot. 

• Pandemic teleworking placed a particular burden on parents of smaller children, given 
a ‘request’ to do work and care simultaneously. The long lasting pandemic teleworking 
starts pointing to accumulation of physical and mental pressures among parents, 
especially women. 

Teleworking amid increased unpaid care work 
heightened work-life balance conflicts



A higher share of women than men in 
teleworkable occupations, but …

The pandemic has shown the potential of a digital workforce, but teleworking amid
increased unpaid care work heightened work-life balance conflicts:

• Rise in women’s share of unpaid work, despite some fathers’ increased
participation.

• Mothers with young children (0-5 years) face the hardest WLB challenge.

• The division of childcare was more equitable in households where men were
present: teleworked or had lost their jobs.

• Online schooling represents an additional form of unpaid care placing added
pressure on the work-life balance of parents, and especially mothers.

• Gender gaps in teleworking patterns: mothers are more interrupted than fathers
when they are teleworking; equipment and infrastructure of home facilities follow
the pattern of gender roles (men’s jobs get a priority).



A ‘digital’ example: online platform work served as an 
important source of income during turbulent times, but also 

revealed the precariousness of the latter jobs

Source: EIGE’s survey of platform workers a survey of platform workers (n=4932) carried out in 10 Member States (DK, ES, FR, LV, NL, PL, RO, SI, SK, FI) in November-December 2020.
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The pandemic has negatively impacted both women and men online platform workers, albeit in somewhat different 
ways. Men were significantly more likely to have to take leave or time-off from paid job due to sickness, quarantine 
or self-isolation. Women had to spend more time for household chores and duties. 
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