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Gender equality in the EU is facing serious challenges

The advancement of gender equality in the EU is unlikely without effective national structures
dedicated to this area. “EIGE’s research points out that although equality between women and men
is recognised as a fundamental principle of the European Union and a precondition for its
sustainable development, the tendency to marginalise national institutional structures that are
speci cally focused on the advancement of gender equality in the EU is getting stronger.” says
Virginija Langbakk, Director of EIGE.

EIGE’s new report presents the effectiveness of institutional mechanisms and gender
mainstreaming in EU member states in 2005 and 2012. It highlights weaknesses and trends in the
work of governmental gender equality bodies, such as the inconsistent implementation of gender
mainstreaming strategies and the insu cient application of gender mainstreaming tools and
methods.

Broad political remit narrowed down to legalistic approach

1

Notwithstanding the positive trends, a shift from the political, social and administrative remit of
gender equality towards a legalistic approach and procedural mechanisms addressing
discrimination at the individual level is evident. Gender equality is seldom addressed in a proactive
way, through policies and institutions aimed at promoting gender equality, research and
subsequently the implementation of measures that address gender inequalities, including the
disadvantages of certain groups of women or men. It is more often viewed as a human rights
violation, requiring reactive, legalistic measures to protect individual citizens against
discrimination. Embedded in a human rights framework, gender equality loses power and strength
to address structural inequalities and discriminations at the societal level.

Number of independent gender equality bodies more than halved

The independent bodies for protection against discrimination on the grounds of sex are
increasingly replaced by bodies for protection against discrimination on various grounds. The
number of independent bodies dedicated exclusively to the promotion of equal treatment between
women and men have more than halved in 2012 compared to 2005. As EIGE’s research shows,
there are only ve Member States where discrimination based on sex is addressed separately.
Whereas acknowledging the heterogeneity of women and men in terms of age, class, disability,
ethnicity/race and sexual orientation is highly important, the consequences of downplaying gender
as a structural dimension and underlying element of all inequalities should not be overlooked.

More tasks, less resources and power

The Council of the EU has stressed that location at the highest possible level in the government,
su cient resources and the possibility of in uencing the development of all government policies
are preconditions for an effective functioning of national mechanism for gender equality. In spite
of the fact that governmental bodies for gender equality and bodies for the promotion of equal
treatment on various grounds exist in all Member States, the bodies responsible for gender
equality are often marginalised in national governmental structure, lack resources and support
from political leaders.
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Human resources in gender equality bodies have decreased in more than half of the EU Member
States since 2005. The level at which the highest responsibility of governments for the promotion
of gender equality is vested in the EU Member States has also diminished. Strengthening national
gender equality bodies (institutional mechanisms) is a necessary condition for the effective
implementation of all EU policies and making equality between women and men a reality in the EU.

More information: http://eige.europa.eu
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