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With a score of 67.9 out of 100, the EU is at least 60 years away from reaching complete gender
equality, if we continue at the current pace. The latest Gender Equality Index from the European
Institute for Gender Equality (EIGE) shows that the EU is improving by just half a point each year.
Among the Member States, Sweden, Denmark and France keep their top spots. The awards for
most improved go to Italy, Luxembourg and Malta, with each gaining around 10 points since 2010.
Greece, Hungary and Romania are lagging behind the rest.
“We have seen small, steady gains year on year but this time we have a reason for concern. The
coronavirus pandemic poses a serious threat to gender equality progress, which we cannot afford.
More than ever, policymakers will need to use the results of our Index to design inclusive solutions
that promote gender equality in our society, both during and after the pandemic,” said Carlien
Scheele, EIGE’s director.
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“Gender equality must be sought in all areas of life for all Europeans - regardless of their gender - to
reach their full potential. The Gender Equality Index is a crucial tool in this quest as it tracks
progress. I congratulate those countries that have improved their score over the past year.
Nonetheless, there is still a long road ahead in many aspects, particularly in the digital world. As
our present and future are increasingly digital, we need to ensure that women and girls occupy their
fair share of this sector and are encouraged to contribute towards its growth. The EU Gender
Equality Strategy adopted this year sets out key actions for the next 5 years, to step up the work
towards equality and we need to see it through and fully implemented to ensure that women and
men can be free, will thrive and lead,” said Helena Dalli, European Commissioner for Equality.

Power driving progress
Improved gender equality in decision-making is the main driver of progress in the EU. The domain
of power, which measures the engagement of women and men in decision-making in the areas of
politics, economics, media, research and sports accounts for 65 % of all progress in the Index since
2010. Yet with a score of 53.5 out of 100, it remains the lowest scoring domain.
Improvements have been biggest in the private sector, largely due to the improved gender balance
on company boards. Belgium, Denmark, Germany, Italy, the Netherlands, Finland, Sweden and the
UK have almost a third of women on their company boards. France is the only country to have over
40 %. While these countries have been helping to boost the score in this domain, the rate of change
will soon slow down unless other countries start to catch up.

Segregation holds us back
One of the biggest problems holding back gender equality is segregation in education and work.
This means a concentration of either women or men in certain subjects or jobs. Despite efforts to
tackle this issue, such as special initiatives to encourage women to study science, engineering or
ICT, segregation has actually increased since 2010. In the EU, only two out of ten ICT jobs are held
by women. In the care sector, there is a lack of men. They make up just 15 % of workers in nursing,
midwifery and personal care in health services.

The digital world and the future of work
This year’s Index has a special focus on the effects of digitalisation on the working lives of women
and men. Women face a slightly higher risk of being replaced in their jobs by robots and are
underrepresented in developing arti cial intelligence, digital start-ups and high technology products
such as space crafts, optical bres, lasers and microchips. Overall, men dominate the development
of new technologies across the EU.
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Interestingly, the expansion of work organised through online platforms is reproducing traditional
gender inequalities, such as the gender pay gap and gender segregation. For example, men are
more likely to work in software development or food delivery, whereas women work more in online
translation or domestic services.
The Gender Equality Index 2020 is out today. Tune into our website or Facebook page for live
conference updates. Follow us on Twitter for tweets and updates, using the hashtag #EIGEIndex
For media enquiries, please contact Veronica Collins +370 645 05 053,
veronica.collins@eige.europa.eu

Find out more
Explore the Gender Equality Index 2020 online



Gender Equality Index 2020 report



Gender Equality Index 2020 country factsheets



About the Gender Equality Index
The Gender Equality Index measures the progress of gender equality in the EU over time.
Each year, it gives the EU and its Member States a score from 1 to 100, where a score of
100 stands for full equality. The scores are based on the gaps between women and men
and levels of achievement in six core domains: work, money, knowledge, time, power and
health, and their sub-domains. The Index gives visibility to areas that need improvement by
providing a detailed analysis at EU and member state-level for policymakers.
The Index includes two additional domains: violence against women and intersecting
inequalities, which Index also shows the diverse realities that different groups of women
and men face. The analysis of intersecting inequalities examines how factors such as
disability, age, level of education, country of birth and family type, intersect with gender to
create different pathways in women’s and men’s lives.
The results of the Gender Equality Index 2020 are mostly based on data from 2018.
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