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Gender Budgeting
Why is gender budgeting important in the EU Funds?
Gender budgeting is necessary for achieving the EU’s objectives of growth, employment and social
cohesion. At the EU level, there is both a legal and a policy base for gender budgeting (see Tool 1).
It also leads to economic gains.

Studies clearly show a link between greater gender equality and increased growth and
employment.
“The evidence con rms that improvements to gender equality would generate up to 10.5 million
additional jobs by 2050 and the EU employment rate would reach almost 80 %. EU Gross Domestic
Product (GDP) per capita would also be positively affected and could increase up to nearly 10 % by
2050.”[1] Reducing inequalities in labour market activities, pay and education especially will spur
such growth and job creation.
Fully applying a gender budgeting approach by mainstreaming gender perspectives throughout EU
Funds cycles will ensure that:

EU Funds implementation is of higher quality, reaching both women and men in all their
diversity;
the EU Funds’ objectives are reached more effectively, because gender budgeting contributes
to better planning, implementing and monitoring, while ensuring that inequalities are not
perpetuated;
we advance gender equality – a basic human right;
economic resource allocations benefit both women and men in all their diversity;
EU Funds projects are enhanced through better targeting and more effective achievement of
overall goals and objectives.
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As we’ve seen in this toolkit, gender equality is a recognised fundamental right – a core value and
aim of the EU. Equality between women and men is enshrined in the founding Treaty of the
European Union. The European Pact for Gender Equality and the European Pillar of Social Rights
both enshrine gender equality and better work-life balance as key elements that must be integrated
in the EU Funds. All of these commitments strengthen the basis for gender budgeting, as do key
international commitments, running the gamut from the Universal Declaration on Human Rights to
the International Covenant on Economic, Social and Cultural Rights[2] and the sustainable
development goals (SDGs). Not only is gender equality a standalone global goal in its own right
(SDG 5) and a cross-cutting element of all 17 SDGs, the SDG framework also includes a speci c
indicator on gender budgeting (indicator 5.C.1).[3]

See Tool 1 for more on the EU Funds’ regulatory framework and its emphasis on considering
gender equality.

Footnotes
[1] EIGE (2017), Gender Equality Boosts Economic Growth, EIGE, Vilnius. Available at: https://eige.europa.eu/news-andevents/news/gender-equality-boosts-economic-growth

[2] United Nations (1966), International Covenant on Economic, Social and Cultural Rights, UN, New York. Available at:
http://www.ohchr.org/EN/ProfessionalInterest/Pages/CESCR.aspx

[3] In addition to the these two agreements, other important international instruments with implications for gender equality include the
Equal Remuneration Convention (No. 100) (1951/1953), the Convention on the Political Rights of Women (1952), the Discrimination
(Employment and Occupation) Convention (No. 111 ) (1958/1960), the Workers’ with Family Responsibilities Convention (No. 156)
(1981/1983), the Declaration on the Elimination of Violence against Women (1993), the Maternity Protection Convention (No. 183)
(2000/2002), the International Labour Organization’s (ILO's) Resolution on the Promotion of Gender Equality, Pay Equity and Maternity
Protection (2004), the Rio Declaration of the Global Symposium on Engaging Men and Boys on Achieving Gender Equality (2009), and
the ILO Resolution on Gender Equality at the Heart of Decent Work (2009).
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