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Gender Budgeting
What does gender budgeting have to do with women’s and
men’s lived realities?
Take a look at this recent picture of the European Council’s members. How many women and how
many men can you see?

Photo accessed from: https://newsroom.consilium.europa.eu/events/20190322-european-council-march-2019-day-2

Consider "women’s and men’s lived realities" by looking at the composition of the European Council,
and ask yourself: Why do you think there are more men than women?
In EU Member States, both paid work and unpaid care work exists. These different kinds of work
are performed by both women and men. Consider:

How are paid work and unpaid care work divided and distributed between women and men
in most societies?
Do women and men do the same kinds of work? Are there any differences? What are these
differences?
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Recognising and valuing unpaid care work is important in understanding the whole
spectrum of an economic situation in a country or region. Paid work and unpaid care work
depend on each other. For example, to be able to work in the formal economy (paid work),
we all need support from the care economy (unpaid care work), such as;
food to be prepared;
clean clothes;
being cared for when ill.
Only a fraction of these needs is suppliedby public or market services; a lot is still provided
in households. Whether we produce this for ourselves or someone else does it for us, it is
work that is often not paid. If it is not paid it is not included in the formal economy, and this
work is very unequally shared by women and men. Hence, it is often forgotten. However, it
has major implications and contributes greatly to the overall economy and the functioning
of our societies.
Watch Professor Diana Elson explain the gender gap in unpaid work and its importance for
the economy
Have a look at ILO’s video on care work
Public nancial allowances, such as paid parental leave, child bene t, carers’ allowances,
agricultural subsidies and rural development funds, are important for creating equal
opportunities for workers with family responsibilities, and preventing pension gaps.
A public nance management policy that includes 'publicly nanced parental leave
schemes' can help parents reconcile work and family life, and maintain their connection to
the labour market through a guaranteed return to their job. Additional policies are often
needed to provide and encourage greater parity between paternity and maternity leave, and
to support mothers with a more rapid return to the labour market, including raising
awareness about shared parenting, and public investments in accessible and good-quality
care facilities for children and older people. According to Christine Lagarde, the Managing
Director of the International Monetary Fund at that time, ‘countries can lift up women by
adopting more pro-female … approaches. Such policies include moving more from family to
individual taxation; providing more affordable childcare and parental leave; and providing a
exible working environment’.[1]
[1] https://eige.europa.eu/gender-mainstreaming/policy-areas/economic-and- nancial-affairs and Lagarde, C. (2014), ‘The economic
power of women’s empowerment, keynote speech by Christine Lagarde, Managing Director, International Monetary Fund’, available
at: https://www.imf.org/en/News/Articles/2015/09/28/04/53/sp091214
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How do we tend to value different kinds of work?
If you stay at home to care for others – an older relative, a child, a sick person, etc. – you
are very often not paid for the work you perform. In effect, your work is not even visible. Nor
is it recognised. But people’s well-being depends on this work. In many societies, the
‘private sphere’ is still considered the ‘appropriate’ sphere for women.
By contrast, if you are a successful politician or a manager at the European Union, your
work is highly visible. It is both recognised and well paid. Work in the ‘public sphere’ is both
seen and remunerated. In many societies, the public sphere’ is considered the ‘appropriate’
sphere for men.

Picture Credit: via European Commission. http://ec.europa.eu/justice/gender-equality/

Inequalities between women and men are found not only in the paid and unpaid spheres. They cut
across other dimensions as well, such as health, power, education, and time use in general. One of
the most brutal manifestations of inequalities between women and men is violence against
women, which affects all sectors and spheres of life. Eradicating violence against women is a
priority of the EU and its Member States. This commitment is a rmed in the EU’s principal gender
equality policy[1] documents. Most recently, the EU rea rmed its commitment by signing the
leading regional legal instrument on gender-based violence, the Convention on preventing and
combating violence against women and domestic violence (the Istanbul Convention). Eradicating
violence requires adequate budgets, which should be considered within the EU Funds'
programming cycle.[2]
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Intimate partner violence costs us all.
©EIGE.

To learn more about gender inequalities in your country, consult EIGE’s Gender Equality Index.
There, you can access statistics on a range of spheres, including work, money, knowledge, time,
power, health, violence against women and intersecting inequalities, i.e. when gender inequalities
interact with other socio-demographic characteristics such as age, nationality, religion, sexual
preferences orientation and disabilities.
Here are some examples of gendered patterns of employment, care work and violence in four EU
Member States[3]:
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Czechia
Employment
rates

Care-related
time use

- The full-time equivalent employment rate is 46 % for women and 65 % for men.
- 10 % of women work part-time, compared with 3 % of men.
- 33 % of women care for family members for at least 1 hour per day, compared with
20 % of men.
- 86% of women and 12% of men cook and do housework every day.
- 32 % of women have experienced physical and/or sexual violence at least once
since the age of 15.

Violence against
women

- Violence against women costs Czechia an estimated EUR 4.7 billion per year
through lost economic output, service utilisation and personal costs.

Estonia
Employment
rates

Care-related
time use

- The full-time equivalent employment rate is 50% for women and 64% for men.
- 15 % of women work part-time, compared with 7 % of men.
- 35 % of women care for family members for at least 1 hour per day, compared with
31 % of men.
- 76% of women and 45% of men cook and do housework every day.
- 34 % of women have experienced physical and/or sexual violence at least once
since the age of 15.

Violence against
women

- Violence against women costs Estonia an estimated EUR 590 million per year
through lost economic output, service utilisation and personal costs.
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Germany
Employment
rates

Care-related
time use

- The full-time equivalent employment rate is 40 % for women and 59 % for men.
- 47 % of women work part-time, compared with 11 % of men.
- 50% of women care for family members for at least 1 hour per day, compared with
30 % of men.
- 72% of women and 29% of men cook and do housework every day.
- 35 % of women have experienced physical and/or sexual violence at least once
since the age of 15.

Violence against
women

- Violence against women costs Germany an estimated EUR 36 billion per year
through lost economic output, service utilisation and personal costs.

Spain
Employment
rates

Care-related
time use

- The full-time equivalent employment rate is 36 % for women and 50 % for men.
- 25% of women work part-time, compared with 8% of men
- 56 % of women care for family members for at least 1 hour per day, compared with
36% of men.
- 85% of women and 42% of men cook and do housework every day.
- 22 % of women have experienced physical and/or sexual violence at least once
since the age of 15.

Violence against
women

- Violence against women costs Spain an estimated EUR 21 billion per year through
lost economic output, service utilisation and personal costs.

Footnotes
[1] EIGE (2014), ‘Estimating the costs of gender-based violence in the European Union’, EIGE, Vilnius. Available at:
https://eige.europa.eu/gender-based-violence/estimating-costs-in-european-union
[2] EIGE (2017), Gender Equality Index 2017: Violence against women — the most brutal manifestation of gender inequality, EIGE,
Vilnius. Available at: https://eige.europa.eu/publications/gender-equality-index-2017-violence-against-women
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[3] EIGE (2018), Gender Equality Index 2017: Czech Republic, EIGE, Vilnius. Available at: https://eige.europa.eu/publications/genderequality-index-2017-czech-republic; EIGE (2018), Gender Equality Index 2017: Estonia, EIGE, Vilnius. Available at:
https://eige.europa.eu/publications/gender-equality-index-2017-estonia; EIGE (2018), Gender Equality Index 2017: Germany, EIGE,
Vilnius. Available at: https://eige.europa.eu/publications/gender-equality-index-2017-germany; EIGE (2018), Gender Equality Index
2017: Spain, EIGE, Vilnius. Available at: https://eige.europa.eu/publications/gender-equality-index-2017-spain
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