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In order to promote professional equality between men and women, the law of 9 May 2001

provides an annual collective bargaining for all companies with more than 50 employees. This

negotiation is based on a comparative situation report issued by the employer and distributed to

the works council and trade unions and the law which de#nes the content. This methodological

guide for implementation allows the user to be able to develop the compared situation report

(rapport de situation comparée, to know all related equality professional; and to have all useful

legal texts at hand.

Metadata

Handbook / Manual, Policy / Legislation

Cristina Lunghi

Eyrolles

ISBN 2-7081-2924-4

No

French

France

Employment

Book, Other

employment, equal pay, occupational segregation, employment, social affairs

1

https://eige.europa.eu/gender-mainstreaming/policy-areas/employment
https://eige.europa.eu/search?t=employment
https://eige.europa.eu/search?t=equal pay
https://eige.europa.eu/search?t=occupational segregation
https://eige.europa.eu/search?t=employment
https://eige.europa.eu/search?t=social affairs

	L'égalité professionnelle en pratique
	Metadata


