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Sexism at work

Under-reporting of sexual harassment

Sexual harassment is under-reported, with one UK survey �nding that 79 % of targets of sexual

harassment in the workplace did not report it .

The reasons given for not reporting included:

The European Foundation for the Improvement of Living and Working Conditions (Eurofound) also

found that a lack of public discussion on sexual harassment, as well as high societal tolerance of

such violence, lead to under-reporting .

Most of the time women and girls are afraid to denounce violence. They may feel ashamed

or are afraid they will be blamed or, as much sexual harassment happens in the workplace,

are afraid of losing their job or being penalised.

Source: European Parliament .
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fear that relationships at work would be negatively affected;

fear that the report would not be believed or taken seriously;

embarrassment;

fear of a negative impact on career .[2]
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