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Gender Equality Index 2019. Work-life balance

More women in decision-making drives progress

The power domain has seen the biggest advances in gender equality but remains the most gender
unequal in the Index. The EU score for this domain rose from 48.5 to 51.9 points between 2015 and
2017, an average increase of 1.7 points per year. In comparison, progress in other domains was

less than 1 point over the same period (see Table 1).



2017 (compared to 2015) 2017 (compared to 2005) =

Index | Work Knowledge|Time | Power |Health Index | Work Knowledge | Time |Power|Health
5.4 20| 6.5 2o/ -1.0] 13.0 2.2
5.1 3.1 7.0 3.2 -9.0 154 0.0
2.8 1.7, 75 0.7 -8.2| 115 4.5
2.1 1.7 6.5 6.8 6.1 -3.5 1.7
2.9 07| 4.4 -1.4 04| 10.2 | -1.2
6.9 40| 2.7 -1.6 -1.6| 22,6 3.9
7.6 0.5 11.0 6.0 0.1 121 0.9
9.4 44| 6.0 6.1 0.0 213 0.5
4.4 1.7 -0.5 8.5 = 1.5 AN = 1.0
7.9 48| 3.1 8.1 6.0 16.1 2.0
9.4 19| 4.8 3.7 -1.8| 347 0.5
5.3 17| 3.6 6.8 27, 74| 23

13.8 23| 2.6 Dl -0.8| 315 229
10.4 44| 8.2 13.1 3.6 11.8 2.6
6.3 25, 9.2 3.1 6.7, 93| 45
-0.3 17| 7.7 0.8 -29|-48 | 22
4.8 6.0 -1.3 7.5 -4.1 8.6 0.4
2.4 2.0 5.1 0.0 -68| 43| 42
6.5 | 12.5| 12.2 3.4 34| 44 1.4
4.3 2.6 4.5 3.2 -25 Sl 0.3
5.8 29 3.9 5.2 1.0 10.4 0.3
2.8 1.8 13.7 -0.2 = 24l 2.8 2.6
10.0 19, 3.3 6.5 0.2 245 0.7
46 | -09 8.8 3.6 1.4 8.1 1.6
7.5 2.1 4.7 3.9 -0.5 211 0.8
1.6 1.2 12.7 5.9 -9.0 -041 2.3
1.4 0.7 75 4.5 -4.2|-17 0.5
4.8 4.3 2.7 5.7 0.5 9.3 3.0
1.0 2.7 1.9 -54 0.5 5.1 0.2

Table 1: Changes in the Gender Equality Index and domain scores by Member State, 2005-2017 and 2015-2017 (points)

Improvements in the power domain contributed to nearly three quarters (74 %) of the progress in
the Gender Equality Index between 2015 and 2017 (See Table 2). They were the key factor driving
change in all Member States, explaining at least half of all Index score changes in each Member
State, and in some (BG, EL, FR, HR, HU, AT, PT, SK) accounting for more than 80 % of progress.
Overall, between 2005 and 2017, the power domain contributed 57 % of the advancement in the
Gender Equality Index.


https://eige.europa.eu/sites/default/files/index2019_table_1.png

Change 2015 to 2017 Change 2005 to 2012 Change 2005 t0 2017 <=

MS | Work Knowledge | Time |Power|Health

6 14 10 -1 57 3
0 8 13 10 -9 61 0
0 6 24 3 " 48 7
0 2 5 13 26 30 -24 2
0 2 2 10 -5 -38 42 -2
0 3 6 3 -4 -29 55 3
0 1 1 13 12 -33 40 1
0 0 7 7 13 -14 58 0
0 1 4 -1 26 29 39 -1
0 1 9 5 20 23 41 2
0 0 3 6 9 -7 74 0
0 6 5 8 31 9 45 3
0 1 3 2 11 2 80 1
0 1 6 7 25 16 45 1
0 6 5 18 10 -29 34 4
0 3 7 29 5 15 -40 4
0 2 17 | =2 26 -12 43 0
0 4 7 14 0 -19 53 6
0 1 30 21 10 14 24 1
0 0 5 7 8 -46 33 0
0 1 7 7 18 13 55 0
0 2 8 47 -1 1 29 5
0 1 3 3 13 16 65 0
0 2 -2 24 16 1 44 2
0 1 3 5 9 -34 48 1
0 2 4 37 29 25 | -1 3
0 0 2 13 16 -64 -5 1
0 2 10 5 17 -43 22 3
0 1 15 7 -33 7 37 1

Table 2: Percentage contribution of different domains to Gender Equality Index progress scores (2015-2017, 2005-2012, 2005-2017)

The rise of women in decision-making became a key driver of gender equality in general in the
aftermath of the economic crisis, explaining about two thirds of the progress in the EU Index score
from 2012. In contrast, changes in the domain of power accounted only for 39 % of improvements
in overall gender equality between 2005 and 2012 (see Table 2). Since 2015 the share of women in
decision-making roles has increased in 24 Member States, with France (+ 10.1 points) and Portugal
(+ 12.8 points) experiencing extraordinary rises. Four Member States (LT, NL, PL, Sl), however, saw
their share of women in decision-making fall in this period (see Table 1).
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