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EIGE AND SOCIAL PLATFORM ANNUAL MEETING 
 

Date: 11 – 12 JUNE 2015 

Time: 12:00  – 13:00 

Venue: EIGE, Vilnius 
 

 

Thursday, 11 June, 12:00 – 17:30 
 

 
 Registration of participants and welcome coffee, 12:00 – 13:00 

 13:00 – 15:00 

(1) Welcome by the Directors/V. Langbakk and P. Baussand 

(2) Recent developments at EIGE and in Social Platform/Participants 

(3) EIGE’s priorities for upcoming years / V. Langbakk 

(4) Co-operation between EIGE and Social Platform: Consultation processes 

 

 Coffee break 

 

15:30 – 17:30 

(5) Gender Mainstreaming platform/B.Limanowska 

The platform is a user-friendly tool to find methods, resources, tools and good practices for 
gender mainstreaming in different sectors.  How would members of Social Platform benefit 
from the platform? Is the platform helpful for the members? 

(6) Gender Equality Index: role of Social Platform/ tbc 

EIGE will launch its second edition of Gender Equality Index this summer. How could the 
index serve the best for the members of Social Platform? What information is relevant for the 
members? How could EIGE support Social Platform in communicating the index? 

19:00     Networking Dinner (location tbc) 
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Friday, 12 June, 09:00 – 13:00 
 

 
 Registration of participants and welcome coffee, 08:30-09:00 

 09:00 – 10:30 

(7) Men and Gender Equality | White Ribbon Campaign/C.Veske 

EIGE is finalising the concept note on men and gender equality. What needs from the 
perspective of Social Platform should be addressed? How can EIGE and Social Platform work 
further in joint campaigning (eg the White Ribbon Campaign) 

(8) Gender Statistics database launch/L.Nobrega 

EIGE will launch comprehensive knowledge centre for gender statistics and information 
about various aspects of gender equality. How would members of Social Platform use the 
information in the database? What information is the most useful?  

 

 Coffee break 

 

11:00 – 13:00 

(9) Knowledge Management /D.Tsoutsias 

EIGE has the first draft of the gender equality glossary and thesaurus. The goal is that the 
glossary and thesaurus will be used in EU policy documents. How would the glossary and 
thesaurus serve the best for your needs? 

(10) Conclusions 

  

 

 Lunch 


