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Added value of the
Gender Equality Index

... why another index ?
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A synthetic indicator obtained when individual
Indicators are compiled into a single measure, on
the basis of a multidimensional concept




476 Selecting variables

Focus on individuals

 Qutcome variables

Comparable over time and for all EU MS

No more than 10% missing data points

Common year -> 2010

Set that verifies the conceptual framework
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Multi-modelling principle
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1 index

6 domains

12 sub-domain
Indices

27 variables
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Work

Women remain less likely to participate
In the labour market

Large gender segregation in the labour
market remains prevalent

The gendered nature of quality of
work needs to be measured
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Women receive lower earnings and
Income than men in the EU

Women are at a disadvantage In
terms of their economic situation

Money

Individual rather than household
level indicators could measure
gender differences in a more
sensitive way
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Knowledge

Women outnumber men as
university graduates in the EU

Gender segregation in educational
flelds remains high

Participation in lifelong learning is
ow and is more feminised where

participation is higher
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Women remain disproportionately
responsible for caring activities

The unequal division of time extends to
other activities

Addressing the division of time can
provide an opportunity towards
transformative change
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Low levels of gender equality in political
decision-making
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The lowest gender equality score can
be found in economic decision-making

Power

Key actions should be taken to consider
gender balance in decision-making
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Low gender gaps exist in access to health
structures

The old adage that ‘women get sicker and
Health men die younger’ remains
largely true
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Disparities between women
and men among different
groups matter as these may
be linked to different levels
of gender equality
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Employment rates for:
@ = Minorities and migrants
= Older workers
= Lone parents/carers




ﬁ"y The biggest gap of all
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A set of Country Profiles Is provided together with the
report to facilitate the contextualisation of the scores:

» Results at the country level

= Policy initiatives to promote gender equality

= Key socio-economic indicators



Consistent frameworks

Flexible structure

Support to decision-making
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How can we move forward
when half of us are being

held back?
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