
OBLIGATORY PRE-RECRUITMENT MEDICAL EXAMINATION 

LABORATORY ANALYSES 

 
NAME: ………………………………………………… ……  
 
DATE OF BIRTH: ……………………….…..…………  
 
DATE:  …………………………………………………… 
 

 1. Sedimentation rate (E.S.R.)  18. HIV-1 and 2 antibodies serology * 

 2. Red blood cells (Erythrocytes 
count) 

 19. Hbs Ag  

 3. Haemoglobin  20. Anti Hbc  

 4. Haematocrit  21. Anti Hbs 

 5. Leucocytes and differential 
count. 

 22. Anti HAV 

 6. Platelets     23. Anti HCV 

 7. Glycemia - (Fasting blood)  24. Blood group – Rh 

 8. Urea  25. Urine Examination (biochemical-
Microscopy) 

 9. Creatine  26. Electrocardiogram at Rest 

 10. Uric Acid  27. Ophtalmological Examination 

 11 Total Cholesterol    

 12. LDL Cholesterol    

 13. HDL Cholesterol    

 14. Triglycerides    

 15. Gamma GT    

 16. Transaminases : SGOT/SGPT- 
(ALT & AST) 

   

 17. Serology syphilis (VDRL or 
TPHA) 

   

 
* This test may not be carried out unless the candidate has been informed about the 

disease and has given his/her informed consent as attested by his/her signature. (The HIV 
antibodies test should be offered to the candidate but by no means on a compulsory way). 

 
Note: Following the results of the above-mentioned tests a certificate of “Fit to work” or “Not 
fit to work” should be issued by the doctor and sent by post directly to the European Institute 
for Gender Equality, Gedimino pr. 16, LT-01103, Vilnius, Lithuania, for the attention of HR 
Officer. On the envelope should marked – CONFIDENTIAL.  
For confidentiality reasons no medical details should be included.  


